
Nart·ative Re: Public Act 14-11, Safe and comfortable learning environment with respect to 
sexual violence. 

CSCU INSTITUTION: Naugatuck Community College 
REPORTING OFFICE/DEPARTMENT: Student Services 
REPORTING CONTACT: Dean Sarah Gager, 203-575-8086 
YEAR: 2015 

Narrative: 
Naugatuck Valley Community College offers quality, affordable education and training in 
response to evolving community needs by providing opportunities to individuals and 
organizations to develop their potential. NVCC is an engine of change within Waterbury and the 
broader community. 

With two campuses; Waterbury and Danbury, the College has partnered with Safe Haven and the 
Women's Center of Danbury to help us communicate and educate our students on sexual assault 
and domestic violence in an effort to encourage appropriate behavior on our campuses and 
continue to provide a safe environment for students to achieve their academic goals. 

**See attached student profile 

Continuing Notice ofNondlscrim.ination· Naugatuck Valley C'onunuo.ity College d~s not dis~rimioate on the ba~is of race, color, religious cn:ed, age, sex, nationa\ origin, marital 
status, ancesll)', present or pa~t history ofmtntal disorder, learning disability or physical disability, sexual orientation, g~nder identity and cxpres.sion or genrtic information in its 
p10g1ams and activities. In addition, the College da<s not diS(riminate in employment on the additional basis of r<t<Ian status or «iminal record. The foliO\\ing indi,idual has 
b.cn d.signated to handle nondiscrimination policies regarding disability policies: Robert Divjak, Director of Faciliticr.'Scction 50-1/A DA Coordinator, Room (:2 16, Naugatuck 
Valley Community College, 750 Chase P:ukway, 1\'atcrbury, CT 06708; 103·575·8235 . The following indhidual has been designated to handle nondi"rirnination policies 
regarding sex discrimination as well as olher forms of prohibited discrimination: Jacquie Swanson. Associate lJir«:tor of Human Resonrces'fitle IX Coordinator, Room K70-1 , 
Nougatuck Valley Community College, 750 Chase l'arkwa)', \\'at<rbury, CT 06708; 203-575·80-13. 



Undupllcated Headcount 
FTF. 
Headcovnt (Down from Spring 2015} 
FTE(Down from Spr/nq 2015) 

Campus Head count 
Waterbury campus 
Danburv camous 

FT/PT Status 
Full-time 
Part-time 
Total 

Student TYPe 
New 
Con11nuing 
Transfer 
Readmit 
Secondary (not TechPrep) 
Total 

Degree Seeking Status 
Assoc!ate of Art 
Associate of Science 
Certificate 
Non-Degree 
Total 

Gender 
Female 
Male 
Total 

A...&.e Dl$trlbutlon 
<18 
18·19 
20·21 
22-24 
25-29 
30·34 
35·39 
40:44 
45-49 
S0-59 
60-64 
65+ 
Total 
Average aRe 

Ethnlcitv/Race 
Hispanic 
American Indian or Alasko Native 
Asian 
Oli!ck or African-American 
Multiple Races 
Native Hawaiian or Paclfi<; Islander 
Other 
W111te 
Choose not to respond/Unknown 
Total 
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Credit Student Profile 
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5,177 
1032 

Count 
1,871 
4 338 
6 209 
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332 

4,971 
474 
336 
96 

6 209 

count 
723 

4,698 
166 
622 

6 209 

Count 
3,568 
2 641 
6 209 

Count 
92 

1,483 
1,270 

987 
949 
458 
344 
210 
173 
183 

31'1 
26 

6 209 
26 

Count 
1,652 

10 
173 
573 
251 

7 
103 

3,294 
146 

6 209 

Spring 2016 

6,209 
3,534 
-6.0% 
-7.0% 

83.4% 
16.6% 

% 
30.1% 
69.9% 

100.0% 

% 
5.3% 

80.1% 
7.6% 
5.4% 
1.5% 

100.0% 

'Yo 
11.6% 
75.7% 

2.7% 
10.0% 

100.0% 

% 
57.5% 
42.5% 

100.0% 

% 
1.5% 

23.9% 
20.5% 
15.9% 
15.3% 

7.4% 
5.5% 
3.4% 
2.8% 
2.9% 
0.5% 
0.4% 

100.0% 

% 
26.6% 

0.2% 
2.8% 
9.2% 
4.0% 
0.1% 
1.7% 

53 .1% 
VI% 

100.0% 

FTE 
Full Time FTE 
Part Time FTE 
Total 

Class Distribution 
Freshman 
Sophomore 
Total 

To~ 10 Enrolled Programs 
General Studies 
liberal Arts and Sciences 
Business Management 
Human Services/Pre Social 
Nursing 
Criminal Justice- law Enforce 
Computer Info Systems Tech 
Accounting 
Early Childhood Education 
Behavioral Science 
Total top 10 nroarams 
Non Degree 
Other Programs 
Total 

Top 10 Town Distribution 
Waterbury 
Danbury 
Naugatuck 
W!ltertown/Oakvllle 
New Milford 
Wolcott 
Bethel 
Southbury 
Prospect 
Brookfield 
Total top 10 towns 
Other 
Total 

Top 10 Reported High Schools 
Danbury High School 
Crosby High School 
Naugatuck High School 
J.F. Kennedy High School 
Wilby High School 
Watertown 
W.f. Kaynor Reg Voc Tech 
New Milford High School 
Pomperaug High School 
Wolcott High School 
Total top 10 hlqh schools 
Gen. Educ. Dev. (GED Equlv.) 
Out Of State 
Out Of Country 
Other Schools 
Home Education 
Unknown 
Total 

Count 
1,660 
1874 
3 534 

Count 
3,534 
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6 209 

Count 
2,048 

510 
250 
225 
192 
182 
170 
164 
164 
105 

4 010 
622 

1577 
6 209 

Count 
1,812 

812 
493 
311 
215 
18~ 
138 
128 
110 
109 

4 310 
1899 
6 209 
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485 
340 
315 
304 
275 
218 
194 
160 
147 
145 

2 583 
227 
307 
4<10 

2,570 
49 
33 

6 209 

Source: SWRXFOS Frozen Extract Note: Includes audit students 
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% 
47.0% 
53.0% 

100.0% 

% 
56.9% 
43.1% 

100.0% 

'Yo 
33.0% 

8.2% 
4.0% 
3.6% 
3.1% 
2.9% 
2.7% 
2.6% 
2.6% 
1.7% 

64.6% 
:1.0.0% 
25.4% 

100.0% 

% 
29.2% 
13.1% 

7.9% 
5.0% 
3.5% 
2.9% 
2.2% 
2.1% 
1.8% 
1.8% 

69.4% 
30.6% 

100.0% 

% 
7.8% 
5.5% 
5.1% 
4.9% 
4.4% 
3.5% 
3.1% 
2.6% 
2.4% 
2.3% 

41.6% 
3.7% 
4.9% 
7.1% 

41 .4% 
0.8% 
0.5% 

100.0% 



PUBLIC ACT 14-11: REPORTABLE STATISTICS AND DATA 

CSCU INSTITUTION: Naugatuck Community College 
REPORTING OFFICE/DEPARTMENT: Title IX 
INSTITUTION CONTACT: Jacqule Swanson, Title IX Coordinator, 203-575-8043 
YEAR:2015 

NatTativc: 
At Naugatuck Valley Community College, Student Services, Public Safety, the Women's Center, 
Human Resources and the Title IX Coordinator work together to insure a safe, comfot1able and 
inclusive learning environment for students. We also strive for a safe, supportive and inclusive 
work environment for our employees. In 2015, there was one reported incident of sexual 
violence, stalking or intimate partner violence. Th~ Pubic Safety Department arrested the 
accused on a warrant issued by GA-4 Superior Court for sexual assault in the fourth degree and 
breech of peace in the second degree, which is still pending in the court system. 
Administratively, the offending student was given a behavioral contract and any courses that he 
registers for are scheduled for days and times opposite of the survivor. 

We attempt to broadly conummicate prevention and awareness in multiple formats, as well as to 
recognize students and employees on a personal level, should the need arise. We have a 
multitude of programs, campaigns, campus conversations, posters, and brochures to continuously 
improve and remind students, faculty and staff of all of the aspects of sexual violence, stalking or 
intimate partner violence. While the data provided is good, it does reflect upon the need for 
more prevention and awareness campaigns for intimate partner violence. In addition, going 
forward would like to strengthen our employee policies regarding stalking and intimate partner 
violence. 

Continuing Notice of Nondiscrimination; Naugatuck Valley Community College dO<'S not discriminate on the basis of race, color. rdigious erred , agt-, su, national origin, marital 
status, ancestry, present or past lustol)l of mental disorder. learning disabil ity or ph)·sical disability, se'"Ual orientation, geader identity and e.-pression or genetic information in its 
programs and acti\iti<>. In addition, !he CoUcge does not diwiminate in emplo)·ment on the additional basis ofwtel1lll status or criminal rtcord . The following indi\1dual has 
been designated to handle nondi<(rimination policies regarding disabilit)' poUcies: Rob<n Di\jak, Director of Fatilities!Section 50~/,\DA Coordinator, Room C2t6, NaugaOJck 
Valle)' Community CoUegc, 750 Chase Partway, Waterbury, CT 0670&; 203·575-8235. The following indilidual has been designated to handle nondiscrimination policies 
regarding sex discrimination as well as other forms of prohibited discrimination: Jacquie Swanson, Associate Director of ltuman Resourcu.ITitle IX Coordinator, Room K704, 
Naugatuck Valley Communi[)• Colkgc, 750 Chase f'arkway, Wat<rbury. CT 06708; 203 -575-SCJ.lJ . 
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SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA 

CSCU INSTITUTION: Naugatuck Valley Community College 
REPORTING OFFICE/DEPARTMENT: Title IX 
INSTITUTION CONTACT: Jacqule Swanson 
YEAR: 2016 

• Sexual Assault & Consent- Self Esteem & Social media- lnternet Safety and Predator Danger -
3/3/15 

• Campus Conversation- Healthy vs. Unhealthy relationships- Domestic Violence Awareness 
10/12/15 

• Campus Conversation - Domestic Violence Awareness It /9/15 
• Self Defense Seminar w/students -12/ I 0/15 

• Painting of Nails (Pinky-Teal)- Domestic Violence Prevention- 4/20/15 Table set up for day and 
evening students - Awareness Day with Safe Haven 

• Donated $1,000 to Safe Haven-Student Club raised funds from Campus Event- August 2015 event 
donated Sept. 2015 
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-._t:i,i:.:;:;:o.·- •;':';_,· :,i>}:i·,:::!::c:t: i .I.I /:T9.tA(R~-~.9ijj~pJ,Nf,\~)."§t~¢,~~.:g~:~,~~NA~,Y.I91gN_q~: :;c:r.i:ij ,~'l'::t•';fi_ .• ::'.,)\::;;::!>:. ·-'• 
-• }:'F:U~·/lhcldin,t¢at~c<>'rv ,:\:f>n:·.i, ::i:•~~mti_~·r;'S,fl:n:?l-~.~ij~~: . R~Pi?#~_a :·· .. ;: 'Y; ~J:Omller.'C>fincl~-~nt~·-_of~~~os~d: .· 
Sexual Assault 1 0 
Stalking 0 0 

Intimate Partner VIolence 0 0 

· IV.a ; DISCIPLINARY CASES AND FINAl-OUTCOMES OF 'titSCIPi}NARY CAS-ES. RELATING TO SEXUAL VIOL.ENCE 
: .. : ... ! .'::: ;_,; -.\:._::=:' .. :~>-:· : .. :·,>: .. _::: ~-:~':!. (':~);<<· \-J,~·HsiUD'Ef.irsH ;;:··~~~/:;· \3 ... _~: _:~·.i> ,; ·:· > :, :-: . .- ::;; .. ::\ · · ·. -.; '_. :· · ·._ ... -.; ·. · 

Sexual 0 
Assault 
Stalking 0 
Intimate 0 
Partner 
Violence 

Sexual Assault 

Stalking 

Intimate 
Partner 
Violence 

0 

0 

· .. V.a, DISCIPLINARY CASES AND FINAL' OUTCOMES OF PISCIP.LINARY CASES RELATING .TO SEXUAL VIOLENCE : · ... · .<<..>:- ...... : :.'.: -;:). < ··, ·>· -,_: .. > ·. ;:: '. ;>~> _. -. .:::: --~: (EM'P.tovfes) :'-::.-.~ .. -: ... , -··\··.::::.:.:' :·: :: ~ .: .. :·.>;·,:·;_' .. -::_.:. _-: ::·:::r·~.- .:._. · ·· · _· 
·:.i 

Sexual 0 
Assault 
Stalking 0 
Intimate 0 
Partner 
Violence 
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Sexual Assault NA NA 
Stalking NA NA 
Intimate Partner VIolence NA NA 

Sexual Assault 0 0 0 0 
Stalking 0 0 0 0 

Intimate Partner VIolence 0 0 0 0 

*"Sexual Violence" was used aggregately to encompass sexual assault, stalking, and intimate 
partner violence, as defined by C.G.S. The full text of each of the above reportables is asfollows: 

I. A copy of its most recent policies regarding sexual assault, stalking and intimate partner 
violence; 

II. A copy of its most recent concise written notification of the rights and options of a student 
or employee who reports or discloses an alleged violation of its sexual assault, stalking 
and intimate partner violence policy or policies; 

III. The number and type of sexual assault, stalking and intimate partner violence prevention, 
awareness and risk reduction programs at the institution; 

IV. The type of sexual assault, stalking and intimate partner violence prevention and 
awareness campaigns held by the institution; 

V. The number of incidences of sexual assault, stalking and intimate partner violence 
reported or disclosed to such institution; 

VI. The number of confidential or anonymous reports or disclosures to the institution of 
sexual assault, stalking and intimate partner violence; 

VII. The number of disciplinary cases at the institution related to sexual assault, stalking and 
intimate partner violence; and 

VIII. The final outcome of all disciplinat·y cases at the institution related to sexual assault, 
stalking and intimate partner violence, including, but not limited to, the outcome of any 
appeals of such final outcome, to the extent reporting on such outcomes does not conflict 
with federal law. 
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STATUTORY REFERENCES AND DEFINITIONS 

SEXUAL ASSAULT 

Sec. 53a-70. Sexual assault in the first degree: Class BorA felony. (a) A person is guilty of 
sexual assault in the first degree when such person (I) compels another person to engage in 
sexual intercourse by the use of force against such other person or a third person, m· by the threat 
of use of force against such other person or against a third person which reasonably causes such 
person to fear physical injury to such person or a third person, or (2) engages in sexual 
intercourse with another person and such other person is under thirteen years of age and the actor 
is more than two years older than such person, or (3) commits sexual assault in the second degree 
as provided in section 53a-71 and in the commission of such offense is aided by two or more 
other persons actually present, or ( 4) engages in sexual intercourse with another person and such 
other person is mentally incapacitated to the extent that such other person is unable to consent to 
such sexual intercourse. 

(b) (I) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree 
is a class B felony for which two years of the sentence imposed may not be suspended or reduced 
by the court or, if the victim of the offense is under ten years of age, for which ten years of the 
sentence imposed may not be suspended or reduced by the court. 
(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision 
(1) of subsection (a) ofthis section and the victim of the offense is under sixteen years of age or 
the offense is a violation of subdivision (2) of subsection (a) ofthis section. Any person found 
guilty under said subdivision (I) or (2) shall be sentenced to a term of imprisonment of which ten 
years of the sentence imposed may not be suspended or reduced by the court if the victim is 
under ten years of age or of which five years of the sentence imposed may not be suspended or 
reduced by the court if the victim is under sixteen years of age. 
(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at 
least ten years, a portion of which may be suspended, except as provided in subdivisions ( 1) and 
(2) of this subsection, or a term of imprisonment and a period of special parole pursuant to 
subsection (b) of section 53a-28 which together constitute a sentence of at least ten years. 
Notwithstanding the provisions of subsection (a) of section 53a-29 and except as otherwise 
provided in this subsection, a court may suspend a portion of a sentence imposed under this 
subsection and impose a pel'iod of supervised probation pursuant to subsection (f) of section 53a-
29. 

Sec. 53a-71. Sexual assault in the second degree: Class Cor B felony. (a) A person is guilty of 
sexual assault in the second degree when such person engages in sexual intercourse with another 
person and: (1) Such other person is thirteen years of age or older but under sixteen years of age 
and the actor is more than three years older than such other person; or (2) such other person is 
impaired because of mental disability or disease to the extent that such other person is unable to 
consent to such sexual intercourse; or (3) such other person is physically helpless; or (4) such 
other person is less than eighteen years old and the actor is such person's guardian or otherwise 
responsible for the general supervision of such person's welfare; or (5) such other person is in 
custody of law or detained in a hospital or other institution and the actor has supervisory or 
disciplinary authority over such other person; or (6) the actor is a psychotherapist and such other 
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person is (A) a patient of the actor and the sexual intercourse occurs during the psychotherapy 
session, (B) a patient or former patient of the actor and such patient or former patient is 
emotionally dependent upon the actor, or (C) a patient or former patient of the actor and the 
sexual intercourse occurs by means of therapeutic deception; or (7) the actor accomplishes the 
sexual intercourse by means of false representation that the sexual intercourse is for a bona fide 
medical purpose by a health care professional; or (8) the actor is a school employee and such 
other person is a student enrolled in a school in which the actor works or a school under the 
jurisdiction of the local or regional board of education which employs the actor; or (9) the actor 
is a coach in an athletic activity or a person who provides intensive, ongoing instruction and such 
other person is a recipient of coaching or instruction from the actor and (A) is a secondary school 
student and receives such coaching or instruction in a secondary school setting, or (B) is under 
eighteen years of age; or (1 0) the actor is twenty years of age or older and stands in a position of 
power, authority or supervision over such other person by virtue of the actor's professional, legal, 
occupational or volunteer status and such other person's participation in a program or activity, 
and such other person is under eighteen years of age; or ( 11) such other person is placed or 
receiving services under the direction of the Commissioner of Developmental Services in any 
public or private facility or program and the actor has supervisory or disciplinary authority over 
such other person. 

(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under 
sixteen years of age, a class B felony, and any person found guilty under this section shall be 
sentenced to a term of imprisonment of which nine months of the sentence imposed may not be 
suspended or reduced by the court. 

Sec. 53a-72a. Sexual assault in the third degree: Class D or C felony. (a) A person is guilty of 
sexual assault in the third degree when such person (1) compels another person to submit to 
sexual contact (A) by the use of force against such other person or a third person, or (B) by the 
threat of use of force against such other person or against a third person, which reasonably 
causes such other person to fear physical injury to himself or herself or a third person, or (2) 
engages in sexual intercourse with another person whom the actor knows to be related to him or 
her within any of the degrees of kindred specified in section 46b-21. 

(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under 
sixteen years of age, a class C felony. 

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE 

Sec. 10a-55m. (a) (1) "Affirmative Consent" means an active, clear and voluntary agreement by 
a person to engage in sexual activity with another person. 

Sec. lOa-SSm. (a) (5) "Intimate partner violence" means any physical or sexual harm against an 
individual by a current or former spouse of or person in a dating relationship with such 
individual that results from any action by such spouse or such person that may be classified as a 
sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a, 
stalking under section 53a-181 c, 53a-181 d or 53a-18le, or family violence as designated under 
section 46b-3 8h. 

Page 5 of8 



Sec. 53a-70b. Sexual assault in spousal or cohabiting relationship: Class B felony. (a) For the 
purposes of this section: 

(1 )"Sexual intercourse" means vaginal intercourse, anal intercourse, fellatio or cunnilingus 
between persons regardless of sex. Penetration, however slight, is sufficient to complete vaginal 
intercourse, anal intercourse or fellatio and does not require emission of semen. Penetration may 
be committed by an object manipulated by the actor into the genital or anal opening of the 
victim's body; and 
(2) "Use of force" means: (A) Use of a dangerous instrument; or (B) use of actual physical force 
or violence or superior physical strength against the victim. 

(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual 
intercourse by the use of force against such other spouse or cohabitor, or by the threat of the use 
of force against such other spouse or cohabitor which reasonably causes such other spouse or 
cohabitor to feai' physical injury. 

(c) Any person who violates any provision of tltis section shall be guilty of a class B felony for 
which two years of the sentence imposed may not be suspended or reduced by the court. 

STALKING 

Sec. 53a-181c. Stalking in the .first degree: Class D felony. (a) A person is guilty of stalking in 
the first degree when such person commits stalking in the second degree as provided in section 
53a..:181d and (1) such person has previously been convicted of a violation of section 53a-181d, 
or (2) such conduct violates a court order in effect at the time of the offense, or (3) the other 
person is undet· sixteen years of age. 

(b) Stalking in the first degree is a class D felony. 

Sec. 53a-181 d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this 
section, "course of conduct" means two or more acts, including, but not limited to, acts in which 
a person directly, indirectly or through a third party, by any action, method, device or means, (I) 
follows, lies in wait for, monitors, observes, surveils, threatens, harasses, communicates with or 
sends unwanted gifts to, a person, or (2) interferes with a person's property. 

(b) A person is guilty of stalking in the second degree when: 
(I )Such person knowingly engages in a course of conduct directed at a specific person that 
would cause a reasonable person to fear for such person's physical safety or the physical safety of 
a third person; or 
(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct 
directed at a specific person that would cause a reasonable person to tear that such person's 
employment, business or career is threatened, where (A) such conduct consists of the actor 
telephoning to, appearing at or initiating communication or contact at such other person's place 
of employment or business, provided the actor was previously and clearly informed to cease such 
conduct, and (B) such conduct does not consist of constitutionally protected activity. 
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(c) Stalking in the second degree is a class A misdemeanor. 

Sec. 53a-181c. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of 
stalkii)g in the third degree when he recklessly causes another person to reasonably fear for his 
physical safety by wilfully and repeatedly following or lying in wait for such other person. 
(b) Stalking in the third degree is a class B misdemeanor. 

PROGRAMMING: 

Sec. 10a-55m. (a) (2) "Awareness programming" means institutional action designed to inform 
the campus community of the affirmative consent standard used pursuant to subdivision ( 1) of 
subsection (b) of this section, and communicate the prevalence of sexual assaults, stalking and 
intimate partner violence, including the nature and number of cases of sexual assault, stalking 
and intimate partner violence reported at or disclosed to each institution of higher education in 
the preceding three calendar years, including, but not limited to, poster and flyer campaigns, 
electronic communications, films, guest speakers, symposia, conferences, seminars or panel 
discussions; 

Sec. 10a-55m. (a) (6) "Primmy prevention programming" means institutional action and 
strategies intended to prevent sexual assault, stalking and intimate partner violence before it 
occurs by means of changing social norms and other approaches, including, but not limited to, 
poster and flyer campaigns, electronic communications, films, guest speakers, symposia, 
conferences, seminars or panel discussions; 

"llisk Reduction" 

"Risk Reduction" is not statutorily defined. However, the Federal regulations for the Violence 
Against Women Act amendments to the Clery Act (VA WA), provides the following definition: 

• Risk reduction means options designed to decrease perpetration and bystander inaction, 
and to increase empowerment for victims in order to promote safety and to help 
individuals and communities address conditions that facilitate violence. 

While VA WA's definition is criticized as implying that victims can prevent sexual violence by 
participating in risk reduction programs, it is still helpful in categorizing institution's sexual 
violence programs and initiatives for reporting purposes. Examples of risk reduction programs 
related to sexual violence include, but are not limited to: blue safety lights on campus, self­
defense classes, safety tips, bystander intervention techniques, the buddy system, rape whistles, 
and related educational programing. 

CONCERNING "REPORTS" vs "DISCLOSURES" IN PART IV OF THE 
AFOREMENTIONED: 

A rt;sclosure is a communication of an incident of sexual violence not accompanied with a 
request for an investigation or adjudication, although there may be a request for accommodations 
and referral to services. 
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A report is a disclosme accompanied by an immediate request for an investigation and 
adjudication. 

All inquiries concerning this handbook may be directed to Gregory F. Daniels, Assistant 
Counsel, Connecticut State Colleges and Universities, at 

860-723-0018 or DanielsG@ct.edu. 
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Board of Regents for Higher Education 
Connecticut State Colleges and Universities 

Policy Regarding 
Sexual Misconduct Reporting, Support Services and Processes Policy 

Statement of Policy 
The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges 
and Universities (CSCU) is committed to insuring that each member of every BOR governed college 
and university community has the opportunity to participate fully in the process of education and 
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from 
acts of sexual misconduct, intimate partner violence and stalking. It is the intent of the BO R and each 
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct 
and intimate partner violence. 

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual 
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective 
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or 
disciplinary remedies, or both. The only way that action can be taken against anyone who violates 
another in such a manner is through reporting. Each and every BOR governed college and university 
shall provide those who report sexual misconduct with many supportive options, including referral to 
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general 
information regarding sexual misconduct. Each and every BOR governed college and university will 
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and 
allowed by law. All BOR and CSCU employees, victim support persons and community victim 
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts 
takes place. Other than confidential resources as defined above, in addition to employees who qualify 
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are 
required to immediately communicate to the institution's designated recipient any disclosure or report 
of sexual misconduct received from a student as well as communicate any disclosure or report of 
sexual misconduct the employee received from another employee when misconduct is related to the 
business of the institution. 

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative 
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with 
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in 
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its 
governed colleges and universities are committed to providing an environment free of personal 
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged 
pursuant to BOR policy. 

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and 
Universities to implement the Policy stated above pursuant to the following provisions: 
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Terms, Usage and Standards 
Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired 
sexual involvement. Consent is a mutually affirmative, conscious decision - indicated clearly by 
words or actions - to engage in mutually accepted sexual contact. Consent may be revoked at any 
time during the sexual activity by any person engaged in the activity. 

Affirmative consent may never be assumed because there is no physical resistance or other negative 
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively 
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility 
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual 
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual 
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or 
employee responding to the alleged violation believed that the student reporting or disclosing the 
alleged violation consented to the activity (i) because the responding student or employee was 
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee 
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student 
or employee knew or should have known that the student or employee reporting or disclosing the 
alleged violation was unable to consent because the student or employee was unconscious, asleep, 
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of 
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between 
the persons involved in the alleged violation shall not be determinative of a finding of affirmative 
consent. 

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct 
accompanied by a request for an investigation or adjudication by the institution. 

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not 
accompanied by a request for an investigation or adjudication by the institution. 

Sexual misconduct includes engaging in any of the following behaviors: 

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual 
favors, or any conduct of a sexual nature when submission to such conduct is made either 
explicitly or implicitly a term or condition of an individual's education or employment; 
submission to or rejection of such conduct by an individual is used as a basis for academic or 
employment decisions affecting the individual; or such conduct has the purpose or effect of 
substantially interfering with an individual ' s academic or work performance or creating an 
intimidating, hostile or offensive educational or employment environment. Examples of conduct 
which may constitute sexual harassment include but are not limited to: 

• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual's dress or appearance 
• use of sexually degrading words to describe an individual 
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• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one's educational status is 

contingent upon toleration of or acquiescence in sexual advances. 

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or 
educational action because he or she made a complaint under this policy or assisted or participated in 
any manner in an investigation. 

(b) Sexual assault shall include but is not limited to a sexual act directed against another person 
without the consent (as defined herein) of the other person or when that person is not capable 
of giving such consent7 

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b 
and 53a-73a of the Connecticut General Statutes. 

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of 
another for anyone's advantage or benefit other than the person being exploited, and that behavior 
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of 
behavior that could rise to the level of sexual exploitation include: 

• Prostituting another person; 
• Non-consensual visual (e .g. , video, photograph) or audio-recording of sexual activity; 
• Non-consensual distribution ofphotos, other images, or information of an individual's 

sexual activity, intimate body parts, or nakedness, with the intent to or having the effect 
of embarrassing an individual who is the subject of such images or information; 

• Going beyond the bounds of consent (for example, an individual who allows friends to 
hide in the closet to watch him or her having consensual sex); 

• Engaging in non-consensual voyeurism; 
• Knowingly transmitting an STI, such as HIV to another without disclosing your STI 

status; 
• Exposing one's genitals in non-consensual circumstances, or inducing another to 

expose his or her genitals; or 
• Possessing, distributing, viewing or forcing others to view illegal pornography. 

Sexual exploitation is further defined as a crime in Connecticut State Law. 

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against 
an individual by a current or former spouse of or person in a dating or cohabitating relationship 
with such individual that results from any action by such spouse or such person that may be 
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71 , 53a-72a, 53a-72b 
or 53a-73a of the general statutes, stalking under section 53a-181 c, 53a-181 d or 53a-181 e of the 
general statutes, or domestic or family violence as designated under section 46b-38h of the 
general statutes. This includes any physical or sexual harm against an individual by a current or 
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former spouse or by a partner in a dating relationship that results from (1) sexual assault (2) 
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual 
harassment (5) sexual exploitation, as such terms are defined in this policy. 

Offenses that are designated as "domestic violence" are against family or household members or 
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and 
violations of protective or restraining orders issued by a Court. Intimate partner violence may 
also include physical abuse, threat of abuse, and emotional abuse. 

• Physical abuse includes, but is not limited to, slapping, pulling hair or punching. 
• Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon 

on another (whether victim or acquaintance, friend or family member of the victim) or 
other forms of verbal threat. 

• Emotional abuse includes but is not limited to, damage to one's property, driving 
recklessly to scare someone, name calling, threatening to hurt one's family members or 
pets and humiliating another person. 

• Cohabitation occurs when two individuals dwell together in the same place as if married. 
• The determination of whether a "dating relationship" existed is to be based upon the 

following factors: the reporting victim's statement as to whether such a relationship 
existed, the length ofthe relationship, the type of the relationship and the frequency of 
the interaction between the persons reported to be involved in the relationship. 

(e) Stalking, which is defined as repeatedly contacting another person when contacting person 
knows or should know that the contact is unwanted by the other person; and the contact causes 
the other person reasonable apprehension of imminent physical harm or the contacting 
person knows or should know that the contact causes substantial impairment of the other 
person's ability to perform the activities of daily life. 

As used in this definition, the term "contacting" includes, but is not limited to, communicating 
with (including internet communication via e-mail, instant message, on- line community or any 
other internet communication) or remaining in the physical presence of the other person. 

Confidentiality 
When a BOR governed college or university receives a report of sexual misconduct all reasonable 
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim 
while promptly investigating and responding to the report. While the institution will strive to maintain 
the confidentiality of personally identifiable student information reported, which information is 
subject to privacy requirements of the Family Education Rights Privacy Act (FERP A), the institution 
also must fulfill its duty to protect the campus community. 

Confidential resources are defined as follows: For the Universities, entities with statutory privilege, 
which include campus based counseling center, health center and pastoral counseling staff members 
whose official responsibilities include providing mental health counseling to members of the 
University community as well as off campus counseling and psychological services, health services 
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic 
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Violence Center. For the Colleges, confidential resources are limited to entities with statutory 
privilege, such as off campus counseling and psychological services, health services providers, 
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence 
Center. The personnel of these centers and agencies are bound by state statutes and professional 
ethics from disclosing information about reports without written releases. 

Information provided to a confidential resource by a victim of a sexual misconduct or the person 
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other 
person without consent, except under very limited circumstances, such as an imminent threat of 
danger to self or others or if the reported victim is a minor. Therefore, for those who wish to obtain 
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential 
resource. Each BOR governed college and university will provide a list of such confidential 
resources in the College or University's geographic region to victims of sexual misconduct as well 
as publish these resources on-line and in various publications. 

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim 
and/or other members of the campus community, the institution will seek to act in a manner so as not 
to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent 
reasonably possible. 

Mandated Reporting by College and University Employees 
Other than confidential resources as defined above, in addition to employees who qualify as Campus 
Security Authorities under the Jeanne Clery Act, all employees are required to immediately 
communicate to the institution's designated recipient (e.g., Title IX Coordinator) any disclosure or 
report of sexual misconduct received from a student regardless of the age of the reported victim. All 
employees are also required to communicate to the institution's designated recipient (e.g., Title IX 
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts 
employment with the institution or is otherwise related to the business ofthe institution. 

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to 
supportively, compassionately and professionally offer academic and other accommodations and to 
provide a referral for support and other services. 

Further, in accordance with Connecticut State law, with the exception of student employees, any paid 
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary 
course of their employment, has a reasonable cause to suspect or believe that a person under the age 
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non­
accidental injury is required by law and Board policy to report the incident within twelve hours to their 
immediate supervisor and to the Department of Children and Families. 

Rights of Parties 
Those who report any type of sexual misconduct to any BOR governed college or university employee 
will be informed in a timely manner of all their rights and options, including the necessary steps and 
potential outcomes of each option. When choosing a reporting resource the following information 
should be considered: 
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• All reports of sexual misconduct will be treated seriously and with dignity by the institution. 
• Referrals to off-campus counseling and medical services that are available immediately and 

confidential, whether or not those who report feel ready to make any decisions about reporting 
to police, a college or university employee or the campus's Title IX Coordinator. 

• Those who have been the victim of sexual misconduct have the right to take both criminal and 
civil legal action against the individual allegedly responsible. 

• Those who seek confidentiality may contact a clergy member(s), a University counseling 
center psychologist, a University health center care provider, the Sexual Assault Crisis Center 
of Connecticut and/or the Connecticut Coalition Against Domestic Violence- all of whom are 
bound by state statutes and professional ethics to maintain confidentiality without written 
releases. 

Right to Notify Law Enforcement & Seek Protective and Other Orders 
Those who report being subjected to sexual misconduct shall be provided written information about 
her/his right to: 

(1) notify law enforcement and receive assistance from campus authorities in making the 
notification; and, 

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an 
existing order. Such orders include: 

~ standing criminal protective orders; 
~ protective orders issued in cases of stalking, harassment, sexual assault, or risk of 

injury to or impairing the morals of a child; 
~ temporary restraining orders or protective orders prohibiting the harassment of a 

witness; 
~ family violence protective orders. 

Options for Changing Academic, Housing, Transportation and Working Arrangements 
The colleges and universities will provide assistance to those involved in a report of sexual 
misconduct, including but not limited to, reasonably available options for changing academic, campus 
transportation, housing or working situations as .well as honoring lawful protective or temporary 
restraining orders. Each and every BOR governed college and university shall create and provide 
information specific to its campus detailing the procedures to follow after the commission of such 
violence, including people or agencies to contact for reporting purposes or to request assistance, and 
information on the importance of preserving physical evidence. 

Support Services Contact Information 
It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives 
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title IX 
Coordinator or other employee shall immediately provide the student, faculty or staff member with 
contact information for and, if requested, professional assistance in accessing and using any 
appropriate campus resources, or local advocacy, counseling, health, and mental health services. All 
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CSCU campuses shall develop and distribute contact information for this purpose as well as provide 
such information on-line. 

Employee Conduct Procedures 
Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with 
the procedures applicable to the employee's classification of employment. 

Student Conduct Procedures 
The Student Code of Conduct provides the procedures for the investigation, definitions of terms, 
and resolution of complaints regarding student conduct, including those involving sexual misconduct, 
as defined herein. 

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of 
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal 
adjudication) for reported victims and accused students. 

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or 
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an 
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the 
evidence (more likely than not) standard in making a determination concerning the alleged sexual 
misconduct. 

Both the reported victim of sexual misconduct and the accused student are entitled to be 
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an 
advisor or support person of their choice, provided the involvement of such advisor or support 
person does not result in the postponement or delay of such meeting as scheduled and provided such 
an advisor or support person may not directly address the Hearing Body, question witnesses or 
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual 
misconduct and each student shall have the opportunity to present evidence and witnesses on her/his 
behalf during any disciplinary proceeding. 

Both the reported victim and accused student are entitled to be provided at the same time written 
notice of the results of any disciplinary proceeding, normally within one ( 1) business day after the 
conclusion of such proceeding, which notice shall include the following: the name of the accused 
student, the violation committed, if any, and any sanction imposed upon the accused student. 
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of 
the violation(s). The reported victim shall have the same right to request a review of the decision of 
any disciplinary proceeding in the same manner and on the same basis as shall the accused student; 
however, in such cases, if a review by any reported victim is granted, among the other actions that 
may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim 
and the accused student are entitled to be simultaneously provided written notice of any change in 
the results of any disciplinary proceeding prior to the time when the results become final as well as 
to be notified when such results become final. 
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In accordance with the Family Educational Rights and Privacy Act (FERP A), the accused student 
and the reported victim have the right to keep their identities confidential. 

Dissemination of this Policy 
Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain 
this policy at all times in an easily accessible manner on each institution's website. This policy shall 
thereafter be annually provided to all Title IX Coordinators, campus law enforcement officers and 
security personnel, and other campus personnel. Further, this policy shall be presented at student 
orientation and at student awareness and prevention trainings, and made broadly available at each 
campus. The policy shall be expanded upon by each institution to provide resources and contact 
information specific to their institution and geographic area as set forth above. 
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Policy on Consensual Relationships 
BOR approved 11/21/13; annual distribution to employees required. Rescinds Connecticut 
State University System Policy regarding Consensual Relationships adopted pursuant to 
BR#OS-13 

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and 
Universities' respects that the educational mission of its institutions is founded on an atmosphere 
of mutual trust and respect between all members of the academic community. Faculty members, 
as well as those individuals upon whom the institution confers managerial, supervisory, or 
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants) 
carry a special responsibility to adhere to the highest ethical and professional standards and to 
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby 
hinder the institution's educational mission. 

Because of the inherent imbalance of power and need for trust, faculty members, supervisory 
staff, and those with evaluative authority should be aware that dating or sexual relationships that 
might be appropriate in other circumstances have inherent dangers when they occur between a 
staff member and a student as well as when they occur between a supervisor and employee. 

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and 
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative 
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition, 
although these relationships may begin and remain consensual , they may easily be later 
characterized as non-consensual and could potentially lead to sexual harassment charges. 

Policy 
Prohibited 
Between employee and student: Consensual romantic, dating, or sexual relationships between 
any employee and any student over whom that employee exercises direct or otherwise significant 
academic, supervisory, or evaluative authority or influence are prohibited at all State Universities 
and Colleges. The evaluative relationship can take a variety of forms, such as teacher to student, 
advisor to advisee, coach to athlete, supervisor to student employee, or similar relationship . 

Strongly Discouraged 
Between employee and student: Romantic, dating or sexual relationships between employees 
and students over whom said employee does not have supervisory or evaluative authority are 
strongly discouraged. Such relationships are not only susceptible to future conflicts of interest, 
but also may present the appearance of impropriety. 

If this situation exists, no employee should agree to supervise or evaluate a student with whom 
he or she has, or formerly had, a consensual relationship. A faculty member should inform the 
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that 
alternate arrangements can be made. Nor should a faculty member direct the student's 
independent study, internship, or thesis; participate in decisions regarding grades; or write letters 
of recommendation or reference. 



Between employee and employee: BOR discourages employees with supervisory or evaluative 
authority from engaging in romantic, dating or sexual relationships with employees who they 
supervise or evaluate. If such a relationship exists or develops, the supervisory employee must 
notify his/her manager so that arrangements can be made for the unbiased supervision and 
evaluation of the employee. These situations are handled on a case-by-case basis and may 
require transfer or reassignment of one or more employees. 

In the event of a Sexual Harassment Charge 
Anyone who enters into a romantic, dating or sexual relationship where a professional power 
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may 
be difficult to defend the charge by claiming that there was mutual consent. Employees could be 
held personally liable in a criminal or civil lawsuit. 

Sanctions 
All violations of this policy should be reported to Human Resources for investigation and 
appropriate administrative action, up to and including disciplinary action. 



Policy llegarding Reporting Suspected Abuse or Neglect of a Child 
BOH approved 1/17/14 and Revised 1 /15/15; requires annual distribution to employees 

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and 
Universities (CSCU) accept that institutions of higher education foster educational opportunities 
for people under the age of 18 years. The BOR, in acknowledging the special care required for 
children, strives to the utmost to protect children on its campuses from any form of abuse or 
neglect. 

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, 
staff, athletic director, athletic coach or athletic trainer, collectively referred to as "mandatory 
repmters" who in the ordinary course of their employment has a reasonable cause to suspect or 
believe that a person under the age of 18 years has been abused or neglected, has been placed in 
imminent harm or has had a non-accidental injmy is required to cause a report to be made to the 
Depattment of Children and Families within 12 hours of becoming aware or suspecting abuse, 
neglect or imminent harm to a child. 

The BOR recognizes that each CSCU campus must be a safe and secme environment for 
children to grow and develop. Therefore, the BOR further requires mandatory reporters to report 
any witnessed or suspected abuse or neglect of a child on a CSCU campus to their immediate 
supervisor in addition to DCF. The supervisor must report the incident to their director or vice 
president who must then inform the campus President and the System Office Vice President for 
Human Resources or his/her designee. 

If the director or vice president reasonably believes that a reportable incident has occuned, and, 
if the suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their 
Chief Human Resources Officer who shall assign an objective person to investigate the 
report. An employee under investigation may be placed on administrative leave pending the 
results ofthe investigation. Employees who report suspicions of abuse or neglect are protected 
from any disciplinary action unless the report is determined to have been maliciously made. An 
employee who fails to report, but is later determined to have had previous knowledge of the 
abuse, may be subject to discipline. 

A report is required ifthere is reasonable cause to suspect that a person under the age of 18 is in 
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable 
cause to believe or suspect that child abuse has occmrcd is sufficient to make a report. 

All staff designated as mandatory reporters are required to take the Department of Children and 
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter 
Training will be included in New Employee Orientation. Compliance with training will be 
monitored by each CSCU campus's Department of Human Resources. A copy of this policy 
shall be disseminated annually to all employees. 

Reasonable steps will be taken to preserve privacy while promptly investigating and responding 
to the report. While the institution will strive to maintain the confidentiality of the information 
reported, which information may be subject to privacy requirements of the Family Education 



Rights Privacy Act (FERPA), the institution also must fulfill its duty to protect the CSCU 
community and to assure that the appropriate disciplinary processes are implemented. 
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I. STUDENT CODE OF CONDUCT 

PREAMBLE 
Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development 
or students, and the general well-being of society. In line with this purpose, the Board of 
Regents for Higher Education (''BOR") in conjunction with the Connecticut State Colleges and 
Universities ("CSCU") has the duty to protect the freedoms of inquiry and expression, and 
furthermore, has the responsibility to encourage all of its members to develop the capacity for 
critical judgment in their sustained and independent search for truth. 

CSCU has certain self-detined institutional values. Principal among these values is respect for 
the safety, dignity, rights, and individuality of each member of the CSCU Community. The 
opportunity to live, study, and work in an institution which values diverse intellectual and cultural 
perspectives and encourages discussion and debate about competing ideas in an atmosphere of 
civility is a basic component of quality higher education. 

All members ofCSCU must at all times govern their social and academic interactions with tolerance 
and mutual respect so that the students who pass through a CSCU door arc enriched by these 
experiences and are prepared for full and enlightened participation in a multi-cultural society. 
Because of the BOR's and CSCU's commitment to principles of pluralism, mutual respect, and 
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred 
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or 
ethnic background arc antithetical to the BOR's and CSCU's fundamental principles and values. It 
is the BOR's and CSCU's responsibility to protect our students' right to learn by establishing an 
environment of civility. 

The disciplinary process is intended to be part of the educational mission of CSCU. Student 
disciplinary proceedings are not criminal proceedings and are not subject to court rules or 
procedure and evidence. 

INTRODUCTION 

This Student Code of Conduct (hereinafter the "Student Code" or "Code") is intended to present a 
clear statement of student rights and responsibilities established by the Board of Regents for Higher 
Education. The BOR has charged the President of the Board of Regents for Higher Education with 
developing procedures to protect those rights and to address the abdication of responsibilities in 
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak 
State College. The Student Code describes the types of acts that are not acceptable in an academic 
community. 

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR 
governed institution and any student. The provisions of this Code are subject to revision ar any 
rime. 
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PART A: DEFfNITlONS 

The following list of defined terms utilized throughout this Student Code is provided in an effort 
to facilitate a more thorough understanding of the Code. This list is not intended to be a 
complete list of all the terms referenced in the Student Code that might require interpretation or 
claritication. The Vice President for Student Affairs at a University, the Dean of Students at a 
Community College, the Provost at Charter Oak State College or their designee shall make the 
final decision of the interpretation of the definition of any term found in the Student Code. For 
purposes of interpretation and application of the Student Code only, the following terms shall have 
the following meanings: 

1. "Accused Student" means any student accused of violating this Student Code. 

2. "Advisor" means a person who accompanies an Accused Student or an alleged 
victim to a hearing (or a proceeding pertaining to a report or sexual violence) for 
the limited purpose of providing advice and guidance to the student. An advisor 
may not directly address the Hearing Body, question witnesses, or otherwise 
actively participate in the hearing process (or other proceeding pertaining to a report 
of sexual violence). 

3. "Appellate Body" means any person or persons authorized by the University Vice 
President for Student AiTairs, Community College Dean of Students, Charter Oak 
State College Provost or their designee to consider an appeal from a determination 
by a Hearing Body that a student has violated the Student Code. 

4. "Calendar Days" means the weekdays (Mondays through Fridays) 
when the University or College is open. 

5. "College" means either collectively or singularly any of the following institutions: 
Asnuntuck Community College, Capital Community College, Gateway Community 
College, Housatonic Community College, Manchester Community College, 
Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Connecticut Community College, Norwalk Community College, 
Quinebaug Valley Community College, Three Rivers Community College, Tunxis 
Community College, and Charter Oak State College. 

6. "Complainant(s)" means the person(s) who initiates a complaint by alleging that a 
Student(s) violated the Code. 

7. "CSCU" means either collectively or singularly, any of the following institutions: 
Central Connecticut State University, Eastern Connecticut State University, 
Southern Connecticut State University, Western Connecticut State University; 
Asnuntuck Community College, Capital Community College, Cateway Community 
College, Housatonic Community College, Manchester Community College, 
Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Connecticut Community College, Norwalk Community College, 
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Quinebaug Valley Community College, Three Rivers Community College, Tunxis 
Community College, and Charter Oak State College . 

8. "CSCU Affiliates" means individuals and/or entities with whom or with which the 
College or University has a contractual relationship. 

9. "CSCU Official" means any person employed by the College or University to 
perform assigned administrative, instructional, or professional responsibilities . 

10. "CSCU Premises" means all land, buildings, facilities, and other property in the 
possession of, or owned, used, and/or controlled by, the University or College, either 
solely or in conjunction with another entity. 

11. "Disciplinary Officer" or "Conduct Administrator" means a University, College 
or CSCU official who is authorized to detem1inc the appropriate resolution of an 
alleged violation of the Code, and/or to impose sanctions or affect other remedies as 
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct 
administrator is vested with the authority to, among other duties : investigate a 
complaint of an alleged violation of the Code decline to pursue a complaint, refer 
identified disputants to mediation or other appropriate avenues or resolution, 
establish charges against a student, enter into an administrative agreement developed 
with an Accused Student in accordance with Section II-B-3 of this Code, advise a 
Hearing Body, and present the case before the Hearing Body. 

12. "Hearing Body" or "Hearing Panel" means any person or persons authorized by 
the U n i ve rs it y Vice President for Student Affairs, Community College Dean of 
Students or Charter Oak State College Provost to determine whether a student has 
violated the Code and to impose sanctions as warranted, including a hearing oJTicer 
or hearing board. 

13. "Institution" means the University or College within CSCU. 

14. "Instructor" means any faculty member, teaching assistant or any other person 
authorized by the University to provide educational services, including, but not 
limited to, teaching, research, and academic advising. 

15. "Member of the CSCU Community" means any person who is a student, an 
official or any other person who works for CSCU, either directly or indirectly (e.g., 
for a private enterprise doing business on a CSCU campus). 

16. "Policy" means the written regulations, standards, and student conduct 
expectations adopted by the BOR and found in, but not limited to the Student 
Handbook, the Residence Life Handbook, the housing contract, the graduate and 
undergraduate catalogs, and other publicized University and College notices . 

17. "Prohibited Conduct" means the conduct prohibited by this Code, as more particularly 
described in Part 1-D ofthis Code. 
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18. "Reporting Party" means any person who alleges that a student has violated this 
Code. 

19. "Student" means either ( 1) any person admitted, registered, enrolled or attending 
any CSCU course or CSCU conducted program, whether full-time or part- time, and 
whether pursuing undergraduate, graduate or professional studies, or continuing 
education; (2) any person who is not officially enrolled for a particular term but who 
has a continuing relationship with a CSCU; or (3) any person within two calendar 
years after the conclusion of their last registered Community College course unless 
the student has formally withdrawn, graduated or been expelled from the College . 

20 . "Student Code" or "Code" means this Student Code of Conduct. 

21. "Student Organization" means an association or group of persons that have 
complied with the fonnal requirements for University or College recognition. 

22. "Support Person" means a person, who accompanies an Accused Student, a Reporting 
Party or a victim to a hearing for the limited purpose of providing support and 
guidance. A support person may not directly address the Hearing Body, question 
witnesses, or otherwise actively participate in the hearing process. 

23. "University" means any of the following institutions: Central Connecticut State 
University, Eastern Connecticut State University, Southern Connecticut State 
University, and Western Connecticut State University, whichever the alleged 
violation of the Code occurred. 

24. "Shall" and "will" are used in the imperative sense. 

25. ''May" is used in the permissive sense. 

P/\lCf' 13 : APP LI C/\ TIO N, DIS'T'R lBUT i ON, AN D ADMINISTRATION OF TH E 
ST UDENT CODE OF CONDUCT 

I. Application of the Student Code: The Student Code shall apply to the four Connecticut 
State Universities, the twelve Community Colleges, and the on-line college: 
Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut 
State University, Western Connecticut State University; Asnuntuck Community College, Capital 
Community College, Gateway Community College, Housatonic Community College, Manchester 
Community College, Middlesex Community College, Naugatuck Valley Community College, 
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley 
Community College, Three Rivers Community College, Tunxis Community College, and Charter 
Oak State College . 

An alleged violation of the Student Code shall be addressed in accordance with the Code of 
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion 
of the disciplinary procedures. 
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The Student Code shall apply to Students and to University Student Organizations. The term 
"student" shall generally apply to the student as an individual and to a Student Organization as a 
single entity. The otTicers or leaders of a particular Student Organization usually will be expected 
to represent the organization during the disciplinary process. Nothing in this Student Code shall 
preclude holding certain members of a Student Organization accountable for their individual acts 
committed in the context of or in association with the organization's alleged violation of this Code. 

2. Distribution of the Student Code: The Student Code shall be made readily 
available electronically and/or in a printed publication to students, faculty and staff. The office 
responsible for Student Affairs will annually distribute and make available to students, faculty and 
staff, electronically and/or in a printed publication, any revisions to the Code. 

3. Administration ofthe Student Code: A University's and Charter Oak State College's Provost 
or a Community College's Dean of Students shall be the person designated by the institution President 
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A 
University's Vice President for Student AfJairs, a Community College's Dean of Students, or Charter 
Oak State College's Provost shall be the person designated by the institution President to be 
responsible for the administration of the Non-Academic Misconduct portion of the Student Code. 

PA RTC: SCOPE OF AUTHORITY 

A Student who is found responsible for engaging in conduct that violates the Student Code on 
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU 
sponsored function or event shall be subject to the sanctions described in this Code. The Student 
Code of Conduct also applies to online activities, where applicable . Students who attempt to 
engage in conduct that violates this Code, who knowingly encourage, aid or assist another 
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to 
engage in such conduct, may also be subject to disciplinary action. 

OtT-campus misconduct by University students may be subject to the jurisdiction of the University 
and addressed through its disciplinary procedures if one of the following conditions is met: 
(i) a Student engages in prohibited conduct at an ot1icial University event, at a University­
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii) 
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for 
believing that the Accused Student poses a threat to the life, health or safety of any member of the 
CSCU or to the property of the CSCU. 

Community College students conduct is subject to the Code on campus and off-campus whenever 
such conduct impairs College-related activities or affairs of another member of' the College 
community or creates a risk of harm to a member or members of the College community. Students 
must be aware that, as citizens, they are subject to all federal and state Jaws in addition to all CSCU 
regulations governing student conduct and responsibilities. Students do not relinquish their rights 
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community. 
I-Iowever, where a court of law has found a student to have violated the law, an institution has the 
right to impose the sanctions of this Code even though the conduct does not impair institution-related 
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activities or another member of the university or college community and does not create a risk or 
harm to the college or university community. The decision to exercise this right will be in the sole 
discretion of the President of the impacted institution or his/her designee. 

Charter Oak State College applies this Code to matriculated and non-matriculated students, 
including those participating in portfolio assessment, credential evaluation, testing, or contract 
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking 
Charter Oak State College courses or availing themselves of Charter Oak State College services. 
However, if a matriculated Charter Oak State College student is found guilty of student misconduct 
at another institution, including but not limited to misrepresentation of records from other 
institutions, the student may be subject to disciplinary action at Charter Oak State College. 

PART D: PROHIBITED CONDUCT 

The following list of behaviors is intended to represent the types of acts that constitute violations 
of this Code. 

1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms of 
cheating. 

Plagiarism is defined as the submission of work by a student for academic credit as one's 
own work of authorship which contains work of another author without appropriate 
attribution . 

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking 
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor 
in writing papers, preparing reports, solving problems or carrying out other assignments; 
(iii) the acquisition, without permission, of tests or other academic material belonging to a 
member of the University faculty or staff; and (iv) engaging in any other behavior 
specifically prohibited by a faculty member in the course syllabus. 

2. Acts or dishonesty, including but not limited to the following: 

a. Misuse of University or College documents, including, but not limited to 
forging, transferring, altering or otherwise misusing a student fee card , student 
payroll card, identification card or other College or University identification 
document, course registration document, schedule card, transcript, or any other 
institution-issued document or record. 

b. Knowingly furnishing false information to any CSCU Official, 
fa cuI t y member or office. 

3. Theft of property or services, or damage to, defacement or destruction of, or tampering 
with, real or personal property owned by the State of Connecticut, CSCU/BOR, the 
institution, or any member of the CSCU Community. 
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4. Actual or threatened physical assault or abuse, threatening behavior, intimidation, or 
coercion. 

5. Sexual misconduct may include engaging in one of more behaviors: 
(a) Sexual harassment, which can include any unwelcome sexual advance or request for 

sexual favors, or any conduct of a sexual nature when submission to such conduct is 
made either explicitly or implicitly a term or condition of an individual's education; 
submission to or rejection of such conduct by an indiv.idual is used as a basis for 
academic decisions affecting the individual; or such conduct has the purpose or effect 
of substantially interfering with an individual's academic performance or creating an 
intimidating, hostile or offensive educational environment. Examples of conduct which 
may constitute sexual harassment include but are not limited to: 

• sexual flirtation, touching, advances or propositions 
• verbal abuse of a sexual nature 
• pressure to engage in sexual activity 
• graphic or suggestive comments about an individual's dress or appearance 
• use of sexually degrading words to describe an individual 
• display of sexually suggestive objects, pictures or photographs 
• sexual jokes 
• stereotypic comments based upon gender 
• threats, demands or suggestions that retention of one's educational status is 

contingent upon toleration of or acquiescence in sexual advances. 

(b) Sexual assault shall include but is not limited to a sexual act directed against another 
person when that person is not capable of giving consent, which shall mean the voluntary 
agreement by a person in the possession and exercise of sufficient mental capacity to make 
a deliberate choice to do something proposed by another. 

A person who initially consents to sexual activity shall be deemed not to have consented to 
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed 
because there is no physical resistance or other negative response. A lack of consent may 
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair 
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise 
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct 
Reporting, Suppoti Services and Processes Policy). 

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes. 

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual 
advantage of another for anyone's advantage or benefit other than the person being 
exploited, and that behavior does not otherwise constitute one of the preceding sexual 
misconduct offenses. Examples of behavior that could rise to the level of sexual 
exploitation include: 
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Prostituting another person; 
Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity; 
Non-consensual distribution of photos, other images, or information of an individual ' s 
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect 
of embarrassing an individual who is the subject of such images or information; 
Going beyond the bounds of consent (such as letting your friends hide in the closet to 
watch you having consensual sex); 
Engaging in non-consensual voyeurism; 
Knowingly transmitting an STI, such as I-llY to another without disclosing your STI 
status; 
Exposing one's genitals in non-consensual circumstances, or inducing another to 
expose his or her genitals; or 
Possessing, distributing, viewing or forcing others to view illegal pornography. 

6. Intimate partner violence is defined as: 

• Including intimate partner violence, which is any physical or sexual harm against an 
individual by a current or former spouse or by a partner in a dating relationship that 
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a 
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as 
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above. 

• Physical abuse, which can include but is not limited to, slapping, pulling hair or 
punching. 

• Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a 
weapon on another (whether victim or acquaintance, friend or i~1mily member of the 
victim) or other forms of verbal threat. 

• Emotional abuse, which can include but is not limited to, damage to one's property, 
driving recklessly to scare someone, name calling, threatening to hurt one's family 
members or pets and humiliating another person. 

7. Violations of privacy, including, but not limited to, voyeurism and the use of web-based , 
electronic or other devices to make a photographic, audio or video record of any person 
without his or her express consent, when such a recording is intended or likel y to cause 
injury or distress. This includes, but is not limited to : (i) surreptitiously taking pictures or 
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker 
rooms, and changing areas; and (ii) sexually exploiting another person by electronically 
recording or permitting others to view or electronically record, consensual sexual activity 
without a partner's knowledge or permitting others to view or listen to such video or audio 
tapes without a partner's knowledge and consent Publicizing or threatening to publicize 
such records will also be considered a violation of this Code. 

8. Hazing, which is defined as an act which endangers the mental or physical health or 
safety of a Student, or which destroys, damages , or removes public or private property 
for the purpose of initiation or admission into, affiliation with or as a condition for continued 
membership in a group or organization. The express or implied consent of the victim will 
not be a defense to an allegation of hazing. Consenting to the activity by remaining 
silent or not objecting in the presence of hazing is not a neutral act and is also a violation 
of this Student Code. 
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9. Stalking, which is defined as repeatedly contacting another person when: 

a. The contacting person knows or should know that the contact is unwanted by the 
other person; and 

b. The contact causes the other person reasonable apprehension of imminent 
physical harm or the contacting person knows or should know that the contact causes 
substantial impairment of the other person's ability to perform the activities 
of daily life. 

As used in this definition, the term "contacting" includes, but is not limited to, 
communicating with (including internet communication via e-mail, instant message, on- line 
community or any other internet communication) or remaining in the physical presence of 
the other person. 

I 0. Harassment, which is defined as conduct which is abusive or which interferes with a 
person's pursuit of his or her customary or usual affairs, including, but not limited to, 
such conduct when directed toward an individual or group because of race, cthnicity, 
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical 
attribute, or physical or mental disability or disorder, including learning disabilities and 
mental retardation. 

11. Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity 
and sexual activity in areas generally open to members of the campus community), 
breach of peace or aiding, abetting or procuring another person to breach the peace on 
CSCU premises or at functions sponsored by, or affiliated with the University or College. 

12. Behavior or activity which endangers the health, safety, or well-being of oneself or 
others. 

13. Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly 
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a 
CSCU-sponsored activity or in college or university courses, including cyber bullying. This 
offense docs not apply to speech or other forms of constitutionally protected expression. 

14. Unauthorized possession, duplication or use of keys (including, but not limited to, card 
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry 
on or into CSCU premises . 

15. Starting fires, causing explosions, falsely reporting the presence of tire, bombs, 
incendiary or explosive devices, or falsely reporting an emergency. 

16. Unauthorized or improper possession, use, removal, tampering or disabling of tire and/or 
safety equipment and warning devices, failure to follow standard fire and/or emergency 
safety procedures, or interference with firetighting or emergency response equipment or 
personnel. 
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17. Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly 
permitted by law and CSCU regulations. Alcoholic beverages may not, under any 
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21) 
years of age. 

18. Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled 
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug 
paraphernalia, except as expressly permitted by law. 

19. Use, possession or distribution of firearms, ammunition for firearms, other weapons or 
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or 
dangerous chemicals. A dangerous instrument is any instrument, article or substance 
that, under the circumstances in which it is being utilized, is capable of causing death or 
serious physical injury. The possession of a deadly weapon or dangerous instrument on 
campus is strictly prohibited, even if such item is legally owned. 

20. Gambling, including, but not limited to, promoting, wagering, receiving monies lor 
wagering or gambling for money or property on CSCU premises. 

21. Disruption or obstruction of any College or University function, activity or event, whether 
it occurs on or otT the campus, or of any non-University or College function, activity or 
event which is authorized by the institution to occur on its premises. 

22. Intentional obstruction of the free f1ow of pedestrian or vehicular trat1ic on CSCU 
premises or at University or College-sponsored or supervised functions or interference 
with entry into or exit from CSCU premises or with the free movement of any person. 

23. Failure to comply with the directions of CSCU officials or Jaw enforcement officers acting 
in the performance of their duties and/or failure to identify oneself to these persons when 
requested to do so. 

24. Conduct that violates published BORICSCU policies, rules, and regulations, including, but 
not limited to, residence hall rules and regulations. 

25. Conduct prohibited by any federal, state, and/or local law, regulation or ordinance. 

26. Unauthorized use of CSCU property or the property of members of the CSCU 
Community or of CSCU Affiliates. 

27. Theft, unauthorized use, or abuse of University or College computers and/or peripheral 
systems and networks, including, but not limited to: 

a. Unauthorized access to CSCU computer programs or lilcs; 

b. Unauthorized alteration, transfer or duplication or CSCU computer programs or 
files; 
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c. Unauthorized use of another individual's identification and/or password; 

d. Deliberate disruption of the operation of CSCU computer systems and 
networks; 

e. Use of the Institution's computing facilities and resources in violation or 
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted 
material, including, but not limited to, copyrighted music, movies, and software); 

f. Usc of computing facilities and resources to send obscene messages (which are 
defined as messages which appeal mainly to a prurient, shameful or morbid 
interest in nudity, sex, excretion, sadism or masochism, go well beyond 
customary limits of candor in describing or representing such matters, and are 
utterly without redeeming social value); and 

g. Violation of the BOR Policy Statement on Acceptable and responsible usc or 
Information Technology resources and/or any applicable BOR computer use policy. 

28. Abuse of the CSCU conduct and disciplinary system, including but not limited to: 

a. Failure to obey the notice from a !-!caring Body or CSCU Otlicial to appear for a 
meeting or hearing as part of the Student Conduct system; 

b. falsification, distortion, or intentional misrepresentation of information to a 
Disciplinary Officer or Conduct Administrator, or before a Hearing Body; 

c. Initiation of a conduct or disciplinary proceeding knowingly without cause; 

d. Disruption or interference with the orderly conduct of' a disciplinary proceeding; 

c. Attempting to discourage an individual's proper participation in, or LISe of, the 
disciplinary system; 

f. Attempting to influence the impartiality of a Disciplinary Officer, Conduct 
Administrator or member of a Hearing Body prior to, and/or during the course of, the 
disciplinary proceeding; 

g. Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer, 
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course 
of the disciplinary proceeding; 

h. Failure to comply with the sanction(s) imposed under the Student Code; and 

1. Influencing or attempting to influence another person to commit an abuse of the 
disciplinary system . 
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PARTE': HEARING PROCEDURES FOR SEXUAL MJSCONDUC1~ SEXUAL INTIMATE 
PARTNER DOMESTIC V!Ol,ENCE & STALKING' REPORTS 

In addition to disciplinary procedures applicable to State University students in Section II, Community 
College students in Section Ill, or Charter Oak State College Students in Section IV, for any hearing 
conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault, 
sexual exploitation, stalking and intimate partner violence the reported victim and the accused student 
shall each have the following rights:: 

1. At any meeting or proceeding, both the reported victim and accused student may be accompanied by 
an advisor or support person of the student's choice provided the advisor or support person does not 
cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support 
person may not directly address the Hearing Body, question witnesses, or otherwise actively 
participate in the hearing process (or other proceeding or pertaining to a report of sexual 
misconduct); 

2. The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin 
promptly; 

3. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; (ii) 
be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (iii) use the 
preponderance of evidence (more likely than not) standard; (iv) shall allow both the accused student 
and reported victim the opportunity to present evidence and witnesses on their behalf during any 
disciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal 
access to any information that will be used during meetings and hearings; and (vi) invoke the 
standard of"affirmative consent'" in determining whether consent to engage in sexual activity was 
given b_y all persons who engaged in sexual activity. 

4. ln accordance with the Family Educational Rights and Privacy Act (fERPA), the accused student 
and the reported victim have the right to keep their identities confidential; 

5. Any reported victim shall be provided written notice ofthe decision of'the Hearing Body at the same 
time as the accused student, normally within one (I) business day after the conclusion of the Hearing. 
In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any 
reported victim of sexual misconduct shall contain only the following: the name of the accL1sed 
student, the violation committed, if any, and any sanction imposed against the accused student. 

6. The reported victim shall have the same right to request a review of the decision of the Hearing Body 
(appeal rights) in the same manner and on the same basis as shall the accused student; however, if a 
request for review by a reported victim is determined to be properly made and if the review 
determines there is surticient grounds for altering the decision of the Hearing Body, among the other 
actions that may be taken as set forth above, the sanction of the hearing may also be increased. 
Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported 
victim and the accused student are entitled to be simultaneously provided notice of any change in the 
results of the hearing prior to the time when the results become final as well as to be notified when 
such results become final. 

1The standard of ''Aftirmative Consent" is set forth in the BOR Sexual Misconduct Reporting, Support Services 
and Processes Po I icy and is incorporated herein by reference. 
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Pl lNT F: CONDUCT AND DISCIPLINARY NECOUDS 

The written decision resulting from an administrative conference or a hearing under this Code shall 
become part ofthe student's educational record and shall be subject to the provisions ofthe family 
Educational Rights and Privacy Act (f<ERPA) . A student's disciplinary record shall be maintained 
separately from any other academic or official file maintained by the Institution. Disciplinary 
records will be maintained for a period of five (5) years from the date of the incident, except that 
the sanction of expulsion shall be noted permanently. 

While student education records are generally protected from disclosure by FERPA, there are a 
number of exceptions to this rule. Students should be aware that a record concerning his/her 
behavior while a student at the College or University may be shared with other colleges or 
universities to which the student may subsequently wish to transfer or be admitted . Similarly, 
prospective employers may require a student to provide access to his/her education records as part of 
the employment application process. A record of having been sanctioned for conduct that violates 
Section !.D. of the Code may disqualify a student for admission to another college or university , and 
may interfere with his/her selection for employment. 

PARTC: INTERPRETATION AND REVISION 

Questions regarding the interpretation of this Code shall be referred to the University's and Charter 
Oak State College's Provost or a Community College ' s Dean of Students or their designees for the 
administration of the Non-Academic Misconduct portion of the Student Code and to the University's 
Vice President for Student AfTairs, a Community College's Dean of Academic Affairs or Charter 
Oak State College's Provost or their designees for the administration of the Academic Misconduct 
portion of the Student Code. 

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by 
the President of the Board of Regents for Higher Education. 
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II. CONDUCT AND DISCIPLINARY PROCEDURES 
APPLICABLE TO STATE UNIVERSITY STUDENTS 

Procedures for University students differ from those procedures applicable to either the 
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and 
administrative differences within the types of the institutions comprising CSCU. Procedures for 
addressing allegations and sanctions regarding academic misconduct (as defined in Section l.D.l) 
for University Students as set for in this Section II of the Code. 

fJART A: JJJSC!f>LJNAHV PROCEDURES .. ACADEMIC MISCONDUCT 

I. Instructor's Rol~: 
When the instructor of record or his or her designee believes that an act of academic 
misconduct has occurred, he or she shall notify the student of the allegation and save any 
evidence of such misconduct in its original form . (Copies of the Accused Student's work 
will be provided to the Student upon request.) In addition, the instructor shall not 
transmit a final grade to the Registrar until such time as the a!legation(s) of academic 
misconduct are tinally determined. Each institution shall establish implementation 
guidelines in accordance with this Code. 

2. Information from Person Other than Student's Instructor: Any member of the CSCU 
Community may provide information which might lead to a complaint against a Student 
alleging academic misconduct. 

3. The Academic Misconduct Hearing Board: There shall be an academic misconduct 
hearing board convened by the University's Disciplinary Officer to consider allegations 
of academic misconduct lodged against a Student. The University's disciplinary officer 
shall be a non-voting member of the board and act as convener. 

4. Hearing Process: The Accused Student shall be afforded adequate notice of the 
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to 
request and prepare for a hearing. All parties shall have an opportunity to be heard and a 
record of the proceedings shall be made. The decision of a hearing board shall be 
communicated in writing. 

5. Sanctions: If the academic misconduct hearing board determines that the Accused Student 
is "Not Responsible," the board shall not impose any sanctions. The board shall so advise 
the Student's instructor and the instructor shall reevaluate the student's course grade in light 
of the Board's determination. ff the academic misconduct hearing board determines that 
the Accused Student is "Responsible," the academic sanction set forth in the instructor's 
course syllabus shall be imposed . 

The academic misconduct hearing board may make a recommendation to change the 
academic sanction imposed by the instructor on the basis of its hearing of the evidence of 
academic m isconduct. (Should the academic sanction not be changed pursuant to this 
recommendation, the University reserve the right to change the academic sanction.) Upon 
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consideration of the Accused Student's record of misconduct and/or the nature of the 
offense, the academic misconduct hearing board may impose additional non-academic 
sanctions in proportion to the severity of the misconduct. These sanctions may 
include the following: warning, written reprimand, discretionary sanctions, suspension 
and/or expulsion, as described in II.D of this Student Code of Conduct. 

6. Appeals: The decision rendered by the academic misconduct hearing board may be 
appealed to the Provost/ Academic Vice President, who shall review the record of the 
hearing, including any and all documents presented to the academic misconduct hearing 
board . An appeal shall be in writing and shall be delivered to the Provost/Academic Vice 
President within three (3) calendar days of receipt of the academic misconduct hearing 
board's written decision. 

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing 
procedure substantially affected the decision; (b) a claim that new evidence or 
information material to the case was not known at the time of the hearing; (c) a claim that 
the non-academic sanction(s) imposed were not appropriate for the violation of the Code 
for which the accused student was found responsible; and/or (d) a claim that the academic 
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President 
shall have the right to deny an appeal not brought on any of the foregoing grounds . The 
decision rendered by the Provost/ Academic Vice President shall be final and there shall 
be no further right of appeal. 

PART B: DISCIPLINARY PHOCEDURES- NONACADEMIC MISCONDUCT 

The following procedures shall be followed in addressing allegations of non-academic 
misconduct. 

I. Providing Information leading to a Complaint: Any person may provide information 
leading to the filing of a complaint against a Student or a Student Organization alleging 
a violation of the Student Code. A complaint must be made in writing and submitted 
to the University's Disciplinary Officer or Conduct Administrator. 

2. Disciplinary Proceedings Against a Student Charged with a Violation of Law and a 
Violation of the Code: University proceedings may be instituted against an Accused 
Student who has been charged with a violation of state or federal law for conduct which 
also constitutes a potential violation of this Code (that is, if both possible violations result 
from the same t~1etual situation) without regard to the pendency of civil or criminal litigation 
in court or criminal arrest and prosecution . Proceedings under this Student Code may 
be carried out prior to, simultaneously with, or following the institution of civil or criminal 
court proceedings against the Accused Student. Determinations made or sanctions imposed 
under this Student Code shall not be subject to change because criminal charges 
arising out of the same facts giving rise to violation of University rules were dismissed, 
reduced, or resolved in favor of or against the criminal Jaw defendant. 
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3. Disciplinary Proceedings Against a Student Charged with Sexual Assault Sexual, 
Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section I.E 

4. Pre-Hearing Investigation and Administrative Disposition : 
a. The Disciplinary 01Ticer or Conduct Administrator may conduct an investigation to 

determine if the charges have merit and/or if they can be disposed of administratively 
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct 
Administrator. Such disposition shall be final and there shall be no subsequent 
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual 
consent, the Disciplinary Officer or Conduct Administrator may also present the case 
for the University at any subsequent hearing, but if he or she does, he or she shall not 
serve as a member of the Hearing Body. 

b. The Disciplinary Officer or Conduct Administrator may conduct an investigation to 
determine if there is reason to believe the student has committed a violation or any part 
of Section I. D. or the Code and, after considering both the possible violation and the 
prior conduct record of the student, if the Disciplinary Officer or Conduct 
Administrator determines that a sanction of less than residential hall separation or 
suspension or expulsion from the University is appropriate, the Disciplinary Officer or 
Conduct Administrator shall schedule an administrative conference with the student. 
The student shall be given reasonable notice of the time and place of the conference. 
At the administrative conference, the student shall have the opportunity to present 
information for the Disciplinary Officer's or Conduct Administrator's consideration. 
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct 
Administrator shall determine whether it is more likely than not that the student has 
violated the Policy and, if so, impose a sanction less than residential hall separation, or 
suspension or expulsion from the University. The Disciplinary Officer or Conduct 
Administrator shall provide the student with a written explanation for the 
determination. The decision of the Disciplinary Officer or Conduct Administrator shall 
be final. 

5. Hearing Bodies: A Student accused of misconduct has the right to be heard by an 
impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body 
or any member thereof will be referred to the Vice President for Student AfTairs or his or 
her designee, who will review the matter and make a determination. Any Hearing regarding 
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or 
other sex related otTense or intimate partner violence shall be conducted by an impartial 
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner, 
and domestic violence . 

6. Hearing Procedures: 

a. Notice of Hearing: Normally, a hearing will be conducted within ten (I 0) 
calendar days of the Accused Student being notified of the charges. Notice may be 
provided to the Accused Student by in-hand delivery, by registered mail, with 
delivery receipt attached or by certified mail, return receipt requested by University 
email or by overnight delivery with signature of recipient required. Should the 
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Accused Student refuse to accept in-hand delivery, a written statement of the 
attempted delivery of the notice signed by the person attempting to make such 
delivery shall constitute notice. Should the Accused Student refuse to sign for 
registered or certified mail, the postal document indicating such refusal shall 
constitute notice. 

The notice shall advise the Accused Student of each section of the Student Code 
alleged to have been violated and, with respect to each such section, a statement 
of the acts or omissions which are alleged to constitute a violation of the Code, 
including the approximate time when and the place where such acts or omissions 
allegedly occurred . 

The Accused Student shall be afforded a reasonable period of time to prepare for the 
hearing, which period of time shall not be less than three (3) Calendar Days. The 
Accused Student, the Reporting Party and/or any alleged victim may request a delay 
of the hearing due to extenuating circumstances. Any decision to postpone the 
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by 
the Hearing Body, or by the designee of the Vice President for Student Affairs. 

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion, 
admit any person into the hearing room. The I·-Iearing Body shall have the authority 
to discharge or to remove any person whose presence is deemed unnecessary or 
obstructive to the proceedings. 

The Accused Student, the Reporting Party and any alleged victim shall have the 
right to be present at all stages of the hearing process except during the private 
deliberations of the Hearing Body and the presentation of sanctions. In hearings 
involving more than one Accused Student, the Hearing Body may determine that, 
in the interest offairness, separate hearings should be convened. 

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or 
other sex related offense, any alleged victim and the Accused Student are entitled to : 

1) be accompanied to any meeting or proceeding by an advisor or support person 
of their choice, provided that the advisor or support person does not cause a 
scheduled meeting to be delayed or postponed; 

2) present evidence and witnesses on their behalf; 
3) in accordance with the Family Educational Rights and Privacy Act (FERPA), 

to have their identities kept confidential. 

ln addition, the alleged victim or sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense is entitled to request that disciplinary 
proceedings begin promptly . 

c. Record of Hearing: When expulsion or suspension from the University or residence 
hall separation is a possibility, the University shall make a recording of the hearing. 
The recording shall be the property of the University. No other recordings shall be 
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made by any person during the hearing. Upon request, the Accused Student may 
review the recording in a designated University office in order to prepare for an 
appeal of the decision rendered by the Hearing Body. Further disclosure of the 
recording shall be governed by applicable state and federal law. 

d. Opportunity to Present a Defense: The Accused Student shall have the full 
opportunity to present a defense and information , including the testimony or 
witnesses, in his or her behalf. The Reporting Party and the Accused Student may 
question the statements of any person who testifies in a manner deemed appropriate 
by the Hearing Body. The Reporting Party and the Accused Student may make 
concluding statements regarding the charges made and the information presented 
during the hearing. The Hearing Body may question the Accused Student and the 
Reporting Party, any witness presented by the Accused Student or the Reporting 
Party, and any other witness(e)s the Hearing Body may choose to call to testify. 

e. Accused Student Can Choose Whether or Not to Testify in His or Her Own 
Defense: The Accused Student who is present at the hearing shall be advised by the 
Hearing Body that he or she is not required to testify, to answer questions, or to 
make any statement regarding the complaint or the allegations set forth in the 
complaint. Refusal to do so shall not be considered by the Hearing Body to 
constitute evidence of responsibility. 

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused 
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a 
plea of "not responsible" on behalf of such student and the hearing shall proceed 
in the normal manner of hearing evidence, weighing facts, and rendering 
judgment. The failure of an Accused Student to appear at the disciplinary hearing 
shall not be considered by the Hearing Body to constitute evidence of responsibility. 

g. Advisors and Support Persons : The Reporting Party, any alleged victim, and 
the Accused Student shall each have the right to be accompanied by an Advisor 
and Support Person. The Advisor and the Support Person should be someone whose 
schedule allows attendance at the scheduled date and time for the disciplinary 
hearing because delays will not normally be allowed due to the scheduling conflicts 
of an Advisor or Support Person . 

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be 
considered by the Hearing Body in detem1ining whether it is more likely than not that 
the alleged violation was committed by the accused student. 

1. Evidence of Prior Convictions or Disciplinary Actions: Evidence of pnor 
criminal convictions or University disciplinary actions may be presented to the 
Hearing Body only after a determination of responsibility has been made and only 
for consideration in connection with determining the sanction. 

J. Accommodation of Witnesses: The Hearing Body may accommodate concerns 
for the personal safety, well-being, and/or fears of confrontation of the Reporting 
Party, the Accused Student, and/or other witnesses during the hearing by 
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providing separate facilities, by using a visual screen, and/or by permitting 
partiCipation by telephone, videophone, closed circuit television, video 
conferencing, videotape, audio tape, written statement, or other means, where and as 
determined in the sole judgment of the Hearing Body to be appropriate. 

k. Written Notice of Decision: The Accused Student shall receive written notice of 
the decision of the Hearing Body that shall set forth the decision rendered, including 
a finding of "responsible" or "not responsible," and the sanctions imposed, if any. 
The decision of the Hearing Body, as well as the sanction(s) imposed, if any, 
generally will not be released to third parties without the prior written consent of 
the Accused Student. However, certain information may be released if and to the 
extent authorized by state or federal law. 

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense, any alleged victim shall receive written notice 
of the decision of the Hearing Body at the same time as the Accused Student, normally 
within one ( 1) business day after the conclusion of the Hearing. 

ln accordance with the Family Educational Rights and Privacy Act (FERPA) the 
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic 
violence or other sex related offense shall contain only the following: the name of 
the student, the violation committed and any sanction imposed against the student. 

6. Review: An Accused Student may request that the decision of the Hearing Body be 
reviewed by the Vice President for Student Affairs or his or her designee. A request for 
review must be made in writing to the Vice President for Student Affairs or his or her 
designee within three (3) Calendar Days of the Accused Student's receipt of the written 
notice of decision. For good cause shown, the Vice President for Student Affairs may 
extend the three-University Calendar Day limitation on filing a request for a review. An 
Accused Student may request only one review of each decision rendered by the Hearing 
Body. A decision reached as a result of an Administrative Disposition may not be reviewed. 

a. Orounds for Review: The Accused Student has the right to request a review of the 
decision ofthe Hearing Body on the grounds that: (i) the procedures set forth in 
this Code were not followed and, as a result, the decision was substantially a!Tected; 
(ii) the sanction(s) imposed were not appropriate for the violation of the Code for 
which the Accused Student was found responsible; and/or (iii) new 
information, suflicient to alter the decision, or other relevant facts were not brought 
out in the original hearing because such information and/or facts were not known to 
the Accused Student at the time of the original hearing. The review shall be limited 
to a review of the record except as required to explain the basis of new information. 

b. Review Procedures: ln order to prepare for the review, the Accused Student may 
review the recording of the original hearing in a designated University office but 
will not be permitted to remove the recording from that office or make copies. 
The review will not be heard by anyone involved in the initial hearing. The 
review shall be considered and a decision rendered within ten ( 1 0) Calendar Days or 
the filing of the request for review. 
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If a request for review is granted, the matter shall be referred to the original 
Hearing Body for reconsideration of its original determination or to a newly­
constituted Hearing Body for a new hearing, or the sanction imposed may be 
reduced, as appropriate. If a request is not granted, the matter shall be considered 
tina! and binding upon all involved. 

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body 
shall be and continue in eil'ect pending the outcome of a review. Any request to 
delay the commencement of sanctions pending a review must be made by the 
Accused Student, in writing, to the Vice President for Student Affairs or his or her 
designee. 

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic 
violence or other sex offense, the alleged victim shall have the same right to request 
a review in the same manner and on the same basis as shall the Accused Student as 
set forth above; however, in such cases, if a review by any alleged victim is granted, 
among the other actions that may be taken as set forth above, the sanction of the 
Hearing may also be increased . 

P.ART C: 

Upon review, if the decision or sanction of the disciplinary proceeding is changed, 
any alleged victim must be notified in writing of the change indecision or sanction at 
the same time that the Accused Student is notified. 

INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS 

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose 
an interim suspension or residence hall separation on an Accused Student prior to the hearing before 
the Hearing Body. 

I. Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim 
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and 
well-being of members of the University Community or preservation of University 
property; (ii) to ensure the Student's own physical or emotional safety and well-being; or 
(iii) if the student poses an ongoing threat of disruption of, or interference with, the 
normal operations ofthe University. 

A residence hall separation may be imposed if a Student's continued presence will disrupt 
the academic and social well-being of the residential comniunity. Residence hall separation 
is the removal of a student from the University residence hall in which he or she resides. 
Such separation may include a restriction of access to all or designate University residence 
halls. During the period of the separation, the removed Student shall not be permitted 
to enter the designated hall(s) as a guest of another resident. 

An interim suspension or residence hall separation is not a sanction and will continue in 
effect only until such time as a hearing on the alleged violation has been completed. 
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2. Effect of Interim Suspension or Residence Hall Separation: During the interim 
suspension or residence hall separation, the removed Student shall be denied access to the 
residence halls and/or to the campus (including classes) and/or all other University activities 
or privileges for which the Student might otherwise be eligible, as the Vice President for 
Student Affairs, or his or her designee, may determine to be appropriate. 

3. Procedure: The Accused Student shall be notified, either orally or in wntmg, of the 
pending imposition of an interim suspension or residence hall separation. Whenever 
possible prior to the imposition of the interim suspension or suspension, the affected Student 
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his 
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the 
Student is available. 

At that meeting, the Accused Student will be advised of his/her reported behavior and be 
offered the opportunity to provide information upon which the determination may be based 
whether or not the Student engaged in conduct warranting an interim suspension or 
residence hall separation. 

Any Student placed on an interim suspension will be given an opportunity to appear at an 
administrative conference or a formal hearing on the misconduct charges lodged against 
him or her in accordance with II.B.S of this Code within ten ( 1 0) Calendar Days of being 
placed on such suspension, or as soon as practical after the Accused Student is prepared to 
participate in such a hearing. 

PART D: DfSCIPLINARY SANCTIONS 

Sanctions which may be imposed for violations of the Student Code are listed below. In 
determining appropriate sanctions, the Hearing Body may take into consideration any and all 
prior violations of the Code for which the Accused Student was determined to be responsible. 
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed 
appropriate. The University may withhold awarding a degree otherwise earned until the 
completion of the process set forth in this Student Code, including the completion of all 
sanctions imposed, if any. 

l. S< ntction s Which May Be Imposed for Violalions of the Code: The following 
sanctions may be imposed, individually or in various combinations, on any student found 
to have violated the Student Code, and will be entered into the Student's disciplinary 
records. Notation of disciplinary sanctions shall be on file only in the appropriate office 
in the Division of Student Affairs and shall not be released without the written consent of 
the Student except to appropriate University enforcement personnel, University police, staff 
and administrators, or as required by law. 

a. Warning: A disciplinary warning is a written notice to a Student advising him or 
her that specific behavior or activity constitutes a violation of the Code and that 
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the repetition of such behavior will likely result in the commencement of more 
serious disciplinary action by the University. 

b. Fine: A sanction involving the imposition or a specified dollar 
amount due and payable by a specified date . 

c. Probation: Disciplinary probation is a designated period of time during which a 
Student is given the opportunity to modify unacceptable behavior and/or to complete 
specific assignments in an effort to regain full student privileges within University 
Community. Disciplinary probation may involve the imposition or certain 
restrictions and/or conditions upon the Student including, but not limited to, 
f'inancial restitution, community service, fines, referral for professional services 
such as counseling, participation in educational programs, parental notification 
under limited circumstances, and ineligibility to participate in University activities 
or events. Periodic contact with a designated member of the University Community 
or non-college professional may be required. If the Student fully complies with 
the terms and conditions imposed in connection with the disciplinary probation, full 
student privileges will be restored to the student 
upon termination of the probationary period. Failure to comply with the terms 
and conditions of the probation constitutes prohibited conduct that is separate 
from and in addition to the conduct for which the probation was imposed. A Student 
accused of violation of probation will be given due notice of the alleged violation 
and the procedures set forth in this Code shall be followed. 

d. Loss of Privileges: Denial of specified privileges for a designated period. 

e. Restitution: Compensation for loss, damage to real or personal property. This 
may take the form of appropriate service and/or monetary or material 
replacement. 

f. Discretionary Sanctions: Work assignments, essays, service to the University, or 
other related discretionary assignments, referral for professional services such as 

counseling, participation in educational programs, parental notification under limited 
circumstances, and ineligibility to participate in University activities or events. 
Periodic contact with a designated member of the University Community or non­
college professional may be required . 

g. Residence Hall Warning: A written notice to a Student advising him or her that 
specific behavior or activity constitutes a violation of the Code and that the 
repetition of such behavior will likely result in the commencement of more 
serious disciplinary action by the University. 

h. Residence Hall Probation: Residence hall probation is a designated period during 
which an Accused Student is given the opportunity to modify unacceptable behavior 
and/or to complete specific assignments in an effort to regain full student privileges 
within the residence hall in which the Student resides. Residence hall probation 
may include restrictions and/or conditions on the exercise of residence hall activities 
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and privileges. Periodic contact with a designated member of the residence hall 
staff or professional may be required. If the Accused Student fully complies with 
the terms and conditions imposed in connection with the residence hall probation, 
full residence hall privileges will be restored to the Student upon termination or the 
probationary period . Failure to comply with the terms and conditions of the 
probation constitutes prohibited conduct that is separate from and in addition to 
the conduct for which the probation was imposed. A Student accused of violation 
of probation will be given due notice and the procedures set forth in this Code shall 
be followed. 

1. Residence Hall Separation: Separation of the Student from the residence halls 
for a definite period of time, after which the Student is eligible to return. Conditions 
for readmission may be specified. 

J. Residence Hall Expulsion: Permanent separation of the Student from the 
residence halls. 

k. Suspension: Suspension is temporary disciplinary separation from all universities 
among CSCU and the denial of all student privileges. Suspension shall be effective 
on the date that notice of the suspension is provided to the Accused Student, or later, 
if so stated in the notice, and shall prescribe the date and conditions upon which the 
Student may petition for readmission to the University. A Student separated from 
all universities within CSCU by suspension may under the terms or the 
suspension be excluded from the premises of all CSCU premises when in the 
judgment of the suspending authority, the Student's continued presence would 
constitute a danger to persons or property or a threat to the academic process. 
Notwithstanding the foregoing, the suspending authority of the suspended 
Student's home University or his or her designee may authorize a suspended student 
who has been excluded from all University premises to enter the premises of 
the student's home University for designated purposes. 

I. Expulsion: Expulsion is permanent disciplinary separation from all universities 
within CSCU and the denial of all student privileges. Expulsion shall be effective 
on the date that notice of expulsion is provided to the Accused Student, or later, if 
so stated in the notice. A student separated from all universities of CSCU by 
expulsion may under the terms of the expulsion be excluded from all CSCU 
Premises when in the judgment of the expelling authority the Student's presence 
would constitute a danger to persons or property or a threat to the academic process. 

2. . Revocation of Admission and/or Degree: Upon the recommendation of the Hearing 
Body, admission to or a degree awarded from the University may be revoked by the 
University, acting through its President (or his or her designee) for fraud, misrepresentation. 
or other violation of University standards in obtaining admission or the degree . 

3 . Conseq uences of Failure to Comply with a Duly Assigned Sanction: failure to 
comply with sanctions which have been assigned through a formal judicial process may 
lead to one or more of the following consequences: 
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a. Denial of access to certain university services, including, but not limited to 
housing and parking; 

b. Denial of access to administrative processes, including, but not limited to, course 
add/drop, pre-registration, registration, and room selection; and/or 

c. Withholding of the privilege of participation in university sponsored actiVIties 
and/or public ceremonies, or formal disciplinary charges under II.B hereof. 

-1 . S·mctions Which May Be Imposed on Student Organize~tions 

a. Sanctions: Those sanctions listed in subsections 1.a through f of Section II. D. 

b. Loss of recognition : Loss of recognition for a specified period of time results in 
the loss of privileges, such as the use of university space, access to student 
activity fee funding, and/or the privilege of functioning as a student organization. 
Loss of recognition for more than two (2) semesters shall require that an organization 
reapply for University recognition. Conditions for future recognition may be 
imposed by the hearing body. 
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III. CONDUCT AND DISCIPLINARY PROCEDURES 
APPLICABLE TO COMMUNITY COLLEGE STUDENTS 

Procedures for Community College students differ from those procedures applicable to either the 
Universities or Charter Oak State College. This is due to the environmental, cultural and 
administrative differences within the types of the institutions comprising CSCU. Procedures for 
addressing allegations and sanctions regarding academic misconduct (as defined in Section I.D .1 
above) for Community College Students as set for in this Section III of the Code. 

I' /\. H.T /1. : DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct) 

In regard to College Students, the following procedures shall govern the enforcement of the Code: 

I. Information that a student may have violated the Code should be submitted to the Dean of Students, 
Dean of Academic Affairs or other designee of the President (hereinafter referred to as "the 
Dean"), normally within thirty (30) calendar days ofthe date of a possible violation or within thirty 
(30) calendar days of the date that the facts constituting a possible vio lation were known. 

2. Upon receipt of information relating to a possible violation, the Dean may immediately place 
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the 
continued presence of the student at the College or continued participation in the full range of 
college activities poses a danger to persons or property or constitutes an ongoing threat of 
disrupting the academic process. 

a. "Interim restrictions" are limitations on the Student's participation in certain College functions 
and activities, access to certain locations on campus or access to certain persons, that do not 
prevent the Student from continuing to pursue his/her academic program. A Student upon 
whom the Dean has placed interim restrictions shall be afforded written reasons for the 
restrictions, as well as the time period during which the interim restrictions shall apply. The 
decision of the Dean regarding interim restrictions shall be final. 

b. "Interim suspension" is the temporary separation of the Student from the College that involves 
the denial of all privileges, including entrance to College premises. Prior to imposing an 
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this 
meeting, the Dean shall inform the Student ofthe information received and provide the Student 
an opportunity to present other information for the Dean's consideration. Based upon the 
information available at that time, the Dean shall determine whether the Student's continued 
presence on campus poses a danger to persons or property or constitutes an ongoing threat of 
disrupting the academic process. A Student suspended on an interim basis by the Dean shall 
be provided written reasons for the suspension and shall be entitled to an administrative 
conference or a hearing as soon as possible, normally within ten ( 1 0) calendar days rrom the 
date the interim suspension was imposed . The decision of the Dean regarding an interim 
suspension shall be final. 

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall 
promptly investigate the information received by meeting with individuals who may have 
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knowledge of the matter, including the accused Student, and by reviewing all relevant documents. 
If upon the conclusion of the Dean's investigation, the Dean determines that there is insufficient 
reason to believe the Student has committed a violation of any part of Section J.D. of this Policy. 
the Dean shall dismiss the matter and shall so inform the Student in writing. 

4. If upon the conclusion of the Dean's investigation, the Dean determines that there is reason to 
believe the Student has committed a violation of any part of Section I. D. of this Code and, after 
considering both the possible violation and the prior conduct record of the Student, that a sanction 
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative 
conference with the Student. The Student shall be given reasonable notice of the time and place 
of the conference. At the administrative conference, the Student shall have the opportunity to 
present information for the Dean's consideration. At the conclusion of the administrative 
conference, the Dean shall determine whether it is more likely than not that the Student has violated 
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide 
the Student with a written explanation for the determination. The decision of the Dean shall be 
final. 

5. If upon the conclusion of the Dean's investigation, the Dean determines that there is reason to 
believe the Student has committed a violation of any part of Section I. D. of this Code and, after 
considering both the violation and the prior conduct record of the Student, that a sanction of 
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written 
notice of a meeting and shall inform the Student that his/her fai I ure to attend the meeting or to 
respond to the notice may result in the imposition of the maximum permissible sanction. At the 
meeting, the Dean shall provide the Student with a written statement that shall include the 
following: 

a. a concise statement of the alleged facts; 
b. the provision(s) of Section I. D. that appear to have been violated; 
c. the maximum permissible sanction; and 
d. a statement that the student may resolve the matter by mutual agreement with the Dean, or 

may request a hearing by notifying the Dean in writing, which must be received by 5:OOpm 
on the following business day. 

6. If the Student requests a hearing, he/she is entitled to the following: 
a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or 

panel whose members shall be appointed by the Dean; 
b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the 

Student; 
c. to appear in person and to have an advisor who not shall attend as a representative of the 

Student. However, if there is pending at the time of the hearing a criminal matter pertaining 
to the same incident that is the subject of the hearing, a lawyer may be present for the sole 
purpose of observing the proceedings and advising the Student concerning the effect of the 
proceedings on the pending criminal matter; 

d. to hear and to question the information presented; 
e. to present information, to present witnesses, and to make a statement on his or her behalf; and 
f. to receive a written decision following the hearing. 
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7. As used herein, the term "impartial" shall mean that the individual was not a party to the incident 
under consideration and has no personal interest in the outcome of the proceedings. Prior to the 
commencement of the hearing, the Student who is subject to the hearing may challenge the 
appointment of an impartial party or panel member on the ground that the person(s) is (are) not 
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the 
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final. 

8. The written decision of the impartial party or panel shall specify whether, based on the information 
presented, it is more likely than not that the Student committed the violation(s) reported and shall 
state the sanction to be imposed, if any. The written decision shall be provided to the Student. 

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may, 
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to 
allow the Student time to prepare a written request for review. If a written request is received , the 
President may continue to suspend imposition of the sanctions until he has reviewed and acted on 
the Student's request. 

I 0. A written request for review of the decision of the impartial party or panel must be received by 
the President within three (3) calendar days after the Student is notitied of the decision and must 
clearly identify the grounds for review. The review by the President is limited to the record of the 
hearing, the written request, and any supporting documentation submitted with the request by the 
Student. The decision of the impartial party or the panel shall be upheld unless the President finds 
that: 

a. a violation of the procedures set forth herein significantly prejudiced the Student; and/or 
b. the information presented to the impartial party or panel was not substantial enough to justify 

the decision; and/or, 
c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation. 

II. Decisions under this procedure shall be made only by the college officials indicated. 

PAR'f'H: DISCIPLIN ARY SA NCTIO NS 

The prior conduct record of a Student shall be considered in determining the appropriate sanction for 
a Student who has been found to have violated any part of Section I. D. of this Code. Sanctions shall 
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior 
conduct record of the Student. 

A "sanction" may be any action affecting the status of an individual as a Student taken by the College 
in response to a violation of this Policy, and for the purposes of this Section III of the Code include 
but are not limited to the following: 

I. "Expulsion" is a permanent separation from the College that involves denial of all Student 
privileges, including entrance to College premises; 
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2. "Suspension" is a temporary separation from the College that involves denial of all Student 
privileges, including entrance to college premises for the duration of the suspension, and may 
include conditions for reinstatement; 

3. ..Removal of College Privileges" involves restrictions on Student access to certain locations, 
functions and/or activities but does not preclude the Student from continuing to pursue his/her 
academic program; 

4. "Probation" is a status that indicates either (a) serious misconduct not warranting expulsion. 
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has 
been imposed; 

5. A "Warning" is a written notice to the Student indicating that he or she has engaged in conduct that 
is in violation of Section I.D . of this Code and that any repetition of such conduct or other conduct 
that violates this Code is likely to result in more serious sanctions; 

6. ''Community Restitution" requires a Student to perform a number of hours of service on the campus 
or in the community at large. 
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IV. CONDUCT AND DISCIPLINARY PROCEDURES 
APPLICABLE TO CHARTER OAK STATE COLLEGE 
STUDENTS 

Procedures for Charter Oak State College students differ from those procedures applicable to either 
the Community Colleges or the Universities. This is due to the environmental, cultural, and 
administrative differences within the types of the institutions comprising CSCU. Procedures for 
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.0.1 
above) for Charter Oak State College Students as set for in this Section IV of the Code. 

Pi lHTA: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS 
Hearing participants may include the accused student(s), a complainant, witnesses, support 
person(s), and the members ofthe hearing body. 

The complaining party, any alleged victim, and the student who has been charged shall each have the 
right to : 

I . Be notified of' all charges. 
2. Review any written complaint(s) submitted in support of the charge(s). 
3. Be informed of the hearing process. 
4. Request a delay of a hearing due to extenuating circumstances. 
5. Be accompanied by an advisor or support person during the hearing. 
6. Be present at all stages of the hearing process except during the private deliberations of the 

hearing body. 
7. Submit a written statement regarding the incident . 
8. Give a personal statement. 
9. Question all statements and other information presented at the hearing. 
I 0. Present information and witnesses when deemed appropriate and relevant by the hearing 

body. 
II . Be informed of the tinding(s) as well as any sanctions imposed. 
12. Present a personal or community impact statement to the hearing body upon a finding of 

"Violation." 

In addition to the above-mentioned rights, a student who has been charged with a violation of the 
Student Code of Conduct shall have the right to : 

l . Be notifi ed of the proposed information to be presented and to know the identity or 
witnesses who have been called to speak at the hearing when the Chair of the disciplinary 
hearing knows such information . 

2. Request an alternate hearing panel member when there is reasonable cause to believe that 
the hearing panel will be unable to conduct an impartial hearing. 

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing 
prove otherwise. 

4. Deny or admit violating the Code of Conduct. 
5. Decline to give a personal statement. 
6. Present Character Witnesses, if appropriate . 
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7. Receive a written notice of the sanction(s) imposed. 
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V lRT U: DlSCIPLINAHY PHOCEIJUHES 
The Administration and the Faculty of Charter Oak State College believe that all members of the 
academic community are entitled to expect compliance with Section 1.D.1 Prohibited Conduct. 
Accordingly, any Student or employee of the College may initiate a disciplinary process in the 
manner specified by this section. Once the process has been initiated, all subsequent decisions 
concerning possible discipline of a Student or students rest with the appropriate College 
officials. The President shall designate the Provost or another College official to have responsibility 
for the disciplinary procedures. 

1. A statement of possible violation must be filed in writing with the Provost within thirty 
(30) business days of the date ofthe alleged violation or within thirty (30) business days 
of the date the alleged violation was known. Said statement must specify the Student 
conduct in question and the part or parts of Section I.D. 1 Prohibited Conduct, which it is 
alleged said conduct violates, if applicable. 

2. If the Provost determines that the alleged conduct may vio late the provisions of the Code 
or otherwise threatens the safety or order of the College, the Provost shall, within ten 
(1 0) business days of receiving a written statement, provide written notice to the Student 
ofthe statement of possible violation(s) and the fact that the allegations will be 
investigated . The investigation shall be conducted by the Provost and/or his or her 
designee(s), and may include but not be limited to interviews with witnesses, the 
complainant(s), and review of any pertinent materials and information, and shall include 
an interview with the Student suspected in engaging in misconduct conduct unless the 
Student suspected declines to be interviewed. The investigation shall be completed 
within thirty (30) business days ofthe Provost's receipt ofthe written statement of 
possible violation. A record of the investigations will be maintained. 

3. Following completion ofthe informal investigation specified above, the Provost will (a) 
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude 
that there is a sufficient factual basis for discipline. 

4. If the Provost determines there is a sufficient factual basis for moving forward with 
disciplinary proceedings, he or she shall cause a written statement of charges to be 
provided to the Student. Said statement shall contain (a) a concise statement of the facts 
on which the charge is based; (b) a citation ofthe rule or rules alleged to have been 
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student 
may request a hearing by responding in writing to the Provost within thirty (30) business 
days requesting such hearing; and (e) a statement that failure to request a hearing may 
result in imposition ofthe penalty sought. 

5. If the Student requests a formal hearing, the Student is entitled to the following : (a) a 
hearing be conducted within thirty (30) business days after receipt by Provost of a 
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean 
of' the Faculty or his/her designee and composed of no fewer than two members ol'the 
Charter Oak State College Faculty, one appointed by the Dean ofthe faculty and one 
Student appointed by the Student Association; (c) to appear in person or through a 
conference call or other mutually agreed upon electronic means, or to have a 
representative attend on his/her behalf; (d) be accompanied by a support person during 
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses 
and to present evidence and testimony in his/her behalf; and (f) to receive a written 
decision within ten (1 0) business days following the hearing specifying the panel's 
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall 
be maintained of this hearing. 

6. Hearing: A hearing shall be conducted following the guidelines specified below: 

On-site: 

a. A hearing shall be conducted in private. 
b. Admission of any person into the hearing room shall be at the discretion of the 

chair ofthe hearing body. The chair, who is the Dean of the Faculty or his/her 
designee, shall have the authority to discharge or to remove any person whose 
presence is deemed unnecessary or obstructive to the proceeding. 

c. Except as directed by the chair, support persons shall limit their role in a hearing 
to that of a consultant to the accused, to the complainant or to the victim. 

d. The complainant and the accused are responsible for presenting their respective 
witnesses, any additional information, and any concluding statements regarding 
the charges and the information. 

e. In a manner deemed appropriate by the chair, the complainant and/or the accused 
may question the statements of any person who testifies. 

f. The hearing panel may question any witness presented by the accused and the 
complainant, including the complainant and the accused as well as any other 
witnesses the chair may choose to call. 

g. Pertinent records, exhibits, and written statements may be accepted as 
information for consideration by the Hearing Body at the discretion of the chair. 

h. All procedural questions are subject to the final decision of the chair or the 
Provost. 

1. After the hearing has concluded, the hearing panel, in private, will decide 
whether the Student charged with misconduct is in violation of the Student Code 
of Conduct. The Dean of the Faculty or his/her designee may participate in the 
discussion, but is a non-voting member. Only evidence introduced at the hearing 
shall be considered in the determination ofthe decision. Each decision shall be 
made on the basis of whether or not the information presented at the hearing 
substantiates the charges in a more likely than not manner. 

J. If the panel finds that the student violated the Student Conduct Code, the panel, 
in private, shall review the Student's academic transcript and disciplinary record, 
hear a character witness, if appropriate, and impose the appropriate sanction (s). 
The decision of the panel will be provided in writing to the Provost. The decision 
and sanction will be sent to the student in writing by the Provost. 

k. A taped record of the hearing will be maintained. The record shall be the 
property ofthe College. 

Via the Phone: 

a. For the accused or complainant who cannot attend in person, Charter Oak State 
College will set up a conference call. 

b. Twenty-one (21) business days before the hearing, the Provost must receive a! I 
materials to be presented by the accused and by the complainant, including the 
names and relationships of the character witnesses and support persons. The 
Provost will send copies of the materials to the hearing panel, the accused, and 
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the complainant at least seven (7) business days before the hearing. The Provost 
will arrange for the conference call. 

c. The procedures outlined in the "on- site" section will be followed, unless they 
specifically apply only to the on-site hearing. 

d. Within ten ( 1 0) business days of the conclusion of the formal bearing, a Student 
may appeal the decision, in writing, to the President. An appeal shall be limited 
to a consideration of the verbatim record of the hearing and supporting 
documents for one or more of the following: a.) the process set forth in the 
guidelines was not followed and resulted in prejudice to the Student; b.) the 
evidence presented was insufficient to justify the decision; and c.) sanction(s) 
imposed was/were disproportionate to the gravity of the offense. The President 
may accept the decision of the hearing panel, overturn their decision, return the 
matter to the original hearing panel, or appoint a new hearing panel. The decision 
of the original hearing panel or the new hearing panel or the President will be 
sent to the Student in writing by the President and will be final. 

e. During any appeal period, any sanctions will remain in place and the Student will 
not be allowed to participate in a graduation ceremony nor graduate until the 
review process has been completed and a final decision rendered . 

INTLRIM ADMINISTRATIVE ACTION 
The President or his/her designee may impose an interim "College Suspension" and/or other 
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action 
may be taken when, in the professional judgment of the President or his/her designee, a threat of 
imminent harm to persons or property exists. 

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well­
being of an accused Student, or other members of the College community, or greater community or 
to protect property. Such action is in effect only until a hearing is completed. 

P!l H'f' D: DISCI PLI NA HY SJ\NCTIO NS 
Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by 
the College in response to a Student's misconduct in violation of Section I.D.l Prohibited Conduct 
above, which penalties shall include but not be limited to: 

1. Warning- A written notice that the Student has violated College Policy and a warning 
that another violation will likely result in a more severe sanction. 

2. Restitution - Compensation for loss of or damage to property. 
3. Academic Sanctions 
4. Suspension- Suspension is a temporary disciplinary separation from the College 

involving denial of all Student privileges, including entrance to College premises. A 
notation of "suspension" will be placed in the Student database but will not be placed on 
the Student transcript. Charter Oak State College will not accept credits earned at 
another institution or through any other means during a period of suspension. 
Suspensions shall range from one semester to two years. 

5. Students who are suspended will receive no refund of tuition or fees. 
6. A Student who has been suspended must apply for re-matriculation if he/she plans to 

return. 
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7. Expulsion- Expulsion is mandatory separation from the College involving denial of all 
Student privileges, including entrance to college premises for a minimum or 5 years. 
After the length of the term for expulsion has expired, the Student may request in 
writing directed to the Provost permission tore-matriculate. That permission must 
indicate why Charter Oak State College should allow the Student to return. 

8. Charter Oak State College will not accept credits earned at another institution or through 
any other means during a period of expulsion. A permanent notation of "Dismissed" 
shall be placed on the Student's transcript. 

failure to comply with requirements of Restitution or Academic Sanctions above will result in 
dismissal from the institution. The Student must complete the requirements of the sanction before 
he/she would be allowed to apply for readmission and/or graduate. 

1/ 1/2015 
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Sexual Misconduct and Relationship Violence Statement 

To insure that each member of the Connecticut Comf11u,nity College community has the opportunity to 
participate fully In the process of learning and understanding, the Connecticut Community Colleges strive to 
maintain a safe and welcoming environment free from acts of sexual misconduct and relationship violence. It is 
the intent of the Colleges to provide safety, privacy. a,nd support to victims of sexual misconduct.and relationship 
violence. 

Definitions: 
11Sexua/ Misconduct" 
• non-consensual sexual intercourse, which includes any sexual intercourse (anal, oral, or vaginal), however 

slight, with any body part or object, by a man or a woman, without effective consent 

• non-consensual sexual contact, which includes sexual touching, however slight, with any object, by a man or 
a woman, without effective consent 

• sexual exploitation, which includes non-consensual, unjust or abusive sexual advantage taken by a student 
of another, for his or her own advantage or benefit, or to benefit or advantage anyone other than the one 
being exploited, and that behavior does not otherwise constitute non-consensual sexual intercourse, non­
consensual sexual contact or sexual harassment. Examples of sexual exploitation include, but are not limited 
to: prostitution, videotaping consensual sex without a partner's consent, peeping tommery and knowingly 
transmitting sexually transmitted infections without a partner's knowledge. 

uconsent" 
Consent must be informed, freely and actively given, involving an understandable exchange of affirmative 
words or actions, which indicates a willingness to participate in mutually, agreed upon sexual activity. It is 
the responsibility of the initiator to obtain clear and affirmative responses at each stage of sexual 
involvement. The lack of a negative response is not consent. Consent may not be given by a minor or by any 
individual who is incapacitated, whether voluntarily or involuntarily, by drugs and/or alcohol. Past consent of 
sexual activities does not imply ongoing future consent. 

ustalklng" 
Any behaviors or activities occurring on more than one (1) occasion that collectively instill fear in the victim 
and/or threaten her/his safety, mental health and/or physical health. Such behaviors or activities 
may include, but are not limited to, whether on or off campus, non-consensual communications (face to 
face, telephone, e-mail, etc.), threatening or obscene gestures,~ surveillance or being present outside the 
victim's classroom or workplace. 

/(Relationship VIolence" 
• physical abuse, which can include but is not limited to slapping, pulling hair or punching 

• threat of abuse, which can include but is not limited to, threatening to hit, harm or use a weapon on another 
(whether victim or acquaintance, friend or family member of the victim) or other forms of verbal threat 

• emotional abuse, which can include but is not limited to, damage to one's property, driving recklessly to 
scare someone, name calling, threatening to hurt one's pets and humiliating another person 

• sexual harassment, which can include any unwelcome sexual advance or request for sexual favors, or 



any conduct of a sexual nature when submission to such conduct is made either explicitly or implicitly a 
term or condition of an individual Is education; submission to or rejection of such conduct by an individual is 
used as a basis for academic decisions affecting the individual; or such conduct has the purpose or effect 
of substantially interfering with an individuai 1

S academic performance or creating an intimidating, hostile or 
offensive educational environment. Examples of conduct which may constitute sexual harassment include but 
are not limited to sexual flirtation, touching~ adv~nces or propositions; verbal abuse of a sexual nature; pressure 
to engage in sexual activity; graphic or suggestive comments about an Individual's dress or· appearance; 
use of sexually degrading words to describe an individual; display of sexually suggestive objects, pictures or 
photographs; sexual jokes; stereotyping comments based upon gender; and threats, demands or suggestions 
that retention of one's educational status is contingent upon toleration of or acquiescence in sexual advances. 
The definitions contained in this statement are in addition to any applicable provisions of state law. 

Confidentiality 
While the College will treat reports of sexual misconduct and relationship violence seriously and with sensitivity 
for all concerned ~ the College cannot assure complete confidentiality in all instances with respect to such 
information~ particularly when that information pertains to an offense or an alleged offender that may affect the 
safety of others on campus or is mandated to be reported. 

Time for Reporting 
Normally reports must be received by the Dean of Students or other designee of the President within thirty (30) 
days of the date of a possible violation or within thirty (30) days of the date the facts constituting a possible 
violation were known. However, the College recognizes that the decision to file a report of sexual misconduct 
or relationship violence is difficult and may take some time. Because memories may fade and witnesses may 
become inaccessible~ the sooner information is gathered, the greater is the ability of the College to effectively 
investigate and resolve the matter fairly to all parties concerned. 

/ 

Clery Act 
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act Report In compliance with 
Section 486(e) of Public-Law: 105-244 available at www.nv.edu by accessing Public Safety. 

To view the entire Student Code of Conduct visit www.nv.edu 
and search 11Student Code of Conduct" 
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Sexual Harassment Prevention Polley 
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Sexual harassment Is a form of sex discrimination, which Is Illegal under state and federal law, and Is also 
prohibited by the College's Nondiscrimination Polley. The College recognizes that sexual harassment undermines 
the lntegrlly of employer-employee and student-faculty-staff relationships, and Interferes with the right of all 
members of the College community to work and learn In an environment free from harassment. Such conduct will 
not b'e tolerated. Sexu~l harassment may be described as: 

Any unwelcome sexual advance or request for sexual favors or any conduct of a sexual nature when 
(1) submission to such conduct Is made either explicitly or Implicitly a term or condition of an 

lndlvldua.fls employment or education, 

(2) submlssJon to or rejection of such conduct by an Individual Is used as a basis for employment or 
academic decisions affecting the Individual, or · 

(3) such conduct has the purpose or effect of substantially Interfering with an Individual's academic 
or work performance or creating an Intimidating, hostile or offensive employment or educational 
environment. 

Examples of sexual harassment 
Sexual harassment may be verbal, visual or physical. It may Lle overt or Implicit and may, but need not, have 
tangible adverse effects on the v!cllm's employment or learning experience. Conduct which may constitute sexual 
harassment Include but are not limited to: 

oosexual flirtation, touching, advances or propositions 
ooverbal abuse of a sexual nature 
oopressure to engage In sexual activity 
oographlc or suggestive comments about an Individual's dross or appearance 
oouse of sexually degrading words to describe an Individual 
DDdlsplay of sexually suggestive objects, pictures or photographs 
oosexual jokes 
oosterootyplc comments based upon gender 
oothreats, demands or suggestions that retention of one's employment or educational status Is 
contingent upon toleration of or acquiescence In sexual advances. · 

Faculty. 'Employees. and Students covered by statement 
The perpetrator of sexual harassment, like the victim of such conduct, may be a man or a woman. Sexual 
harassment may Involve Individuals of the same or opposite sex and, In the College environment may involve an 
employee and a student, an employee and another employee o'( a student and another student. Harassment In 
any of these relationships Is a violation of the College's policy. 

Because of the power relationship between faculty and student, and between supervisor and subordinate 
employee, freedom of choice may be compromised In such relationships. Accordingly, this policy holds that where 
a faculty member or professional staff member has responsibility for a student through teaching, advising, 
supervision or other obligation, romantic or sexual liaisons between such persons shall be deemed a violation of 
this policy. Romantic or sexual liaisons between supervisors and subordinate employees, while not prohibited, are 
strongly discouraged. 

----------- i\ CnN;,JECTICUT C cn.!~.!U~nrf' Coi.L.IJ; E -----------
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It should be noted, additionally, that retallallon against a person, for complaining or being associated In any way 
with the resolution of a complaint of sexual harassment, also violates College policy. 

~hat to do If yoy are the ylct!m of sexual harassment. 

DO Employees may report Incidents of sexual harassment to the Dean of the area of the College In 
which the Individual Is employed, the College's Equal Employment Opportunity Officer, the 
Director of Human Resources and Labor Relat!ont, or the President of the College. Ronald Clymer 
Is the college's Equal Employment Opportunity Officer. His office Is located In Kinney Hall, Room K702A, 
and the telephone number Is (203) 575-8110. Kimberly Carolina Is the Director of Human Resources and 
Labor Relallons. Her of/tee Is located In Kinney Hall, Room K704B, and the telephone number Is (203) 
575-6056. Daisy Cocco De Flllppls Is the President of the College. Her office Is located In Kinney Hall, 
Room K703B, and the telephone number Is (203) 575·6044. 
DO Students may report Incidents of sexual harassment to the Dean of Student Services or to 
such other College official as tho President may have designated. The Dean of Student Services Is 
Sarah Gager. Her office Is located at Kinney Hall, Room K509A, and the telephone number Is (203) 575-
8086. Nothing shall prevent students from speaking to a College counselor about their concerns. 
However, such communication Is not a substitute for filing a complaint of sexual harassment with an 
appropriate College designee. 
DOA claim that an employee of a third party contractor has engaged In sexual harass mont on 
College promises or In connection with the performance of the third party contract should be 
reported Immediately to either the Provost and Senior Dean of Administration or to the President 
for appropriate follow-up action. The Provost and Senior Dean of Administration Is James Troup. His 
office Is located at Kinney Hall, Room K706B, and the telephone number Is (203) 576·6220. 
oo All complaints of sexual harassment may be flied with tho Title IX Coordinator. The Title IX 
Coordinator Is Jacqule Swanson, Associate Director of Human Resources. Her office Is located at Kinney 
Hall, Room K704C, and the telephone number Is 203-575-8043. · 
DO If complainant Is under the age of eighteen (18) the BOR Policy Regarding Suspected Abuse or 
Neglect of a Child must be followed. 

Complaint Process 
It Is tho responsibility of the College official who receives the complaint to notify the Title IX Coordinator 
and to keep him/her Informed throughout the proooss. Depending on the nature of the complaint and the 
desires of the complainant, the College official to whom the complaint has been made may attempt to resolve the 
complaint Informally. Any Informal resolution of a complaint must be approved by the College President. No 
person shall be forced to pursue Informal avenues of resolution before filing a formal complaint of sexual 
harassment. If Informal resolution Is not possible or appropriate, a written complaint should be filed in accordance 
with the existing Discrimination Complaint Process for employees or Student Grievance Procedure for students. 
Tho grievant and respondent will be notified of the outcome. 

All complaints of sexual harassment shall be taken seriously. It Is expected that complaints will be made In good 
faith , however. Frivolous or vexatious complaints can cause Irremediable damage to the reputation of an accused 
person, even though he or she Is subsequently vindicated. Therefore, any person who flies a false complaint of 
sexual harassment shall himself or herself be subject to disciplinary action, up to and Including termination If an . 
employee, or expulsion of a student. The rights of complainants and alleged harassers will be respected and, to 
the extent possible, the confidentiality of all parties will be protected, however, complete anonymity cannot be 
assured. Complainants are protected from retaliation of any kind. 

In addition to Invoking the appropriate grievance procedure, an employee may file a complaint with the 
Connecticut Commission on Human Rights and Opportunities in Hartford, CT., and/or the federal Equal 
Employment Opportunity Commission Regional Office In Boston, MA. within 180 calendar days of when the 
alleged harassment occurred. A student may file a complaint with the federal Otrlce for Civil Rights, U.S. 
Department of Education Regional Office In Boston, MA. 



Pubi!Cf\1190 
This document will be Included In the Employees' Polley and Procedures Manual, and placed In the College's 
Weekly Bullelln, as well as available on the NVCC website. Notice of the College's policy against sexual 
harassment also shall be given to any Independent contractor wllh whom the College has a business relationship, 
as a mandatory part of that contract. 

)1<A,? G.~v-~ -tted}~ 
Daisy Coc oDe Flllppis, Ph.D. () / 
Prestden 
Naugatuck Valley Community College 
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Sexual Harassment Prevention Policy 
Naugatuck Valley Community College 

May 2016 

It is the policy of Naugatuck Valley Community College to prohibit ''sexual 
harassment." Sexual harassment is a form of sex discrimination which is illegal 
under state and federal law and is also prohibited by the College's 
Nondiscrimination Policy. Sexual harassment is defined as: 

Any unwelcome sexual advances or requests for sexual favors or any 
conduct of a sexual nature when (1) submission to such conduct is made 
either explicitly or implicitly a term or condition of an individual's 
employment or education, (2) submission to or rejection of such conduct by 
an individual is used as a basis for employment or academic decisions 
affecting the individual, or (3) such conduct has the purpose or effect of 
substantially interfering with an individual's work performance or creating 
an intimidating, hostile or offensive employment environment. 

Also prohibited is any romantic/sexual liaison between a professional or 
classified staff member and a student for whom that staff member has a 
teaching, advisory or other supervisory responsibility. 

Sexual harassment may be verbal, visual or physical. It may be overt or implicit 
and may, but need not, have tangible adverse effects on the victim's employment 
or learning experience. The perpetrator of sexual harassment, like the victim of 
such conduct, may be a man or a woman . It may involve individuals of the same 
or opposite sex. This college will not tolerate sexual harassment in any form . All 
employees shall be responsible and accountable for maintaining an environment 
free from sexual harassment. Any employee or agent found to have engaged in 
sexual harassment as defined above will be subject to serious disciplinary action 
up to and including dismissal. 



Sexual Harassment Policy NVCC Page 2 

Employees may report incidents of sexual harassment to the Dean of the 
area of the College in which the individual is employed, the College's Equal 
Employment Opportunity Officer, the Director of Human Resources and 
Labor Relations, or the President of the College. Ronald Clymer is the 
college's Equal Employment Opportunity Officer. His office is located in Kinney 
Hall, Room K702A, and the telephone number is (203) 575-8110. Kimberly 
Carolina is the Director of Human Resources and Labor Relations. Her office is 
located in Kinney Hall, Room K704B, and the telephone number is (203) 575-
8056. Daisy Cocco DeFilippis is the President of the College. Her office is 
located in Kinney Hall, Room K7038, and the telephone number is (203) 575-
8044. 

Students may report incidents of sexual harassment to the Dean of Student 
Services or to such other College official as the President may have 
designated. The Dean of Student Services Is Sarah Gager. Her office is 
located at Kinney Hall, Room K509A, and the telephone number is (203) 575-
8086. Nothing shall prevent students from speaking to a College counselor about 

· their concerns. However, such communication is not a substitute for filing a 
complaint of sexual harassment with an appropriate College designee. 

Concerns or complaints dealing with third party vendors or contractors should 
be directed to the Provost and Senior Dean of Administration, James Troup 
or to the President for appropriate follow~up action. The Provost's office is 
located at Kinney Hall, Room K706B and the telephone number is (203) 575-
8220. 

All complaints of sexual harassment may be filed with the Title IX 
Coordinator. The Title IX Coordinator is Jacquie Swanson, Associate Director of 
Human Resources. Her office is located at Kinney Hall, Room K704C, and the 
telephone number is 203-575-8043. 

Si~erely~ de_);. · 
o'ai~occo De Filippis, ~~ 
Presfcfe~t 
Naugatuck Valley Community College 

-------- A CoNNECTICUT CoMMUNITY CoLLEGR -------­
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> :HOW do I make a report? ~ : 

-_cohtacttb.e ·· Title •· IX · coordina1:or. ·-- ~~h<J 
manages : _.· all corri.pT~irits: of •. _ sextial 
misconduct or ariy of the folloWing: : 
· -· Yb.at-a zeii11k.a ·· ' ·· · 

< • •-• wo~en's ceriter C6ordil1atof ······.-· 
NaugatlickVa1ley co~munit}tCoUege . _. 

150 Chase ParkWay, Waterbury, CT 06708 : ·· 
Room: womeri'sCentei; - ··· 
· Kinney Hall>K405 · < . · · 

· • · Phone: 203-575-8224 · __ .· · ·-

)afqui·e~w~ris~n, Ti~~ix··c6~~din~~o:r ·• 
·Associate Director of Human Resources _-_. • 

•. -Naugatuck Valley CcmimtiriitY College : : · • 
7SO Chase ParkWay, Waterbury, CT 06708 ·· . 

-Room: KinnefHa:Il, K704C. .. _ .. 
• • · ·. Phone: 203-575-8043 ·: .····· 

Sarah Gag~~ Deem ofStuderit ~e~c€;5 . 
. Naugatuck Valley Community College · -- · 
750 Cha5e ParkWay, Waterbury, CT 06708 ·_ · 

.- Room: KinneyHaltKS09A ' .... ····· · · 
_ Phone: 203-575.:.8086 . . • . . 

Ther~ is no time limit for reporting, but 
ac-cess to evidence and WitnesSes -• will 
diminish with time. . .. ... __ . _ _ __ 

If you di~dos~ the details ofan illcident, 
but do not wish to take action; NVCC Will 
consider your request, but may decide that 
action-must be taken to prevent danger or 
disruptionto theta:mpus. 

If the College agrees riot to take ~ctlori; you · 
may still request action atalatertime. You 
will also have the right to file a criminal 
complaint with the police at any time. 

What if I need help right now? 

Confidential Counseling 
Website: www.safehavengw.org 

Sexual Assault Hotline: 203-753-3613 
Domestic Violence Hotline: 203-575-0036 

Connecticut Toll-Free Hotlines 
Domestic Violence Hotline: 888-77 4-2900 

Sexual Assault Hotline [English): 888~999-5545 
Sexual Assault Hotline (Spanish): 888-568-8332 

NVCC Public Safety 
203-575-8112 

Local Police 
Waterbury Police Department 

255 East Main Street 
Waterbury, CT 06702 
Office: 203-574-6920 

Crimestoppers: 203-755-1234 

Danbury Police Department 
375 Main Street 

Danbury, CT 06810 
Office: 203-797-4611 

Confidential Tips Line: 203-790-TIPS 

EMERGENCY: 911 

Valley •
~Naugatuck 

Community 
College 

Contiouini Notjcc: ofNondjsqjmjnarion· Naug:lmdc. Voilley 
Community College does not disaimin>~ on the basis of r>ce. 
color, religious creed. :>ge. sex, national origin, mariul status. ancestry, present 
or p>st history of mental disorder, learning disability or physical cUsability, 
st.xu:ll orientation. gcndcr identity and expression or genetic infonn01tion in 
jts programs and activities. In addition, the: College does not discrimin::tte in 
employment on the additional basis of ~teran ~Latus or criminal record. The 
following il>dMdu:>l bas ~n design:Ue<l to bandk nondiscrimillation policies 
rogardi.ng disability policies: Robert Divj:>k. Director ofFocilitic:s/&ction 
504/ADA Coordinator, Room C2!6, N:>ugatuck ValkyCommunity College. 
750 Chase Parkway, Waterbury, CT 06708: 203-575-8235. The following 
individual has been d<Signate<l to h:u>dk nondiscriminatioD policies rc:g:u-di.ng 
sex d.i."\Crimination as "·ell as othe-r fonn~ of prohibited. discrimination: Jacquie 
s~"'anson, Associ~te DUector of Human Resourcesflltlc IX Coordin::~.tor. Room 
K704. Naugatuck Valley Community CoU<£<'. 750 Chase l':lrkw:ty. W:uerl>ury, CT 
06708; 203-575-ll043. 
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Any s~:cia1 ;a With a person: \vh.o ~d.ia hrit. ' 
or cannot give consent. ....... ... ... . . . . 

Taking~i~~e~~Y!~!:veieru~Ji; l 
advantage of another person. . · · ·· 

•• ··. Reiatiolislilp Vi<>Iellc~ · 
Ph)rskai . or · emotionai abuse/ threat' of 
abuse, .or sexual harm :by a . currenf or 
former partner. . 

.. _, .. 

ii ~~~~~~Jn~~~i1~~~~~t~:;!~ .. 

mandated to share the details of the :: •:,_•<..· ·.-;Sexual Assault Hothrie (Englzsh] ··: ·::: •·: '•·•·-.. ·-· . . . p 
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24-hour Toll-Free Sexual Assault Hotline 888-999-5545 (English) 888-568-8332 (Espafiol) 

,. Connecticut Sexual Assault 
Crisis Services, Inc. 
96 Pitkin Street 
East Hartford, CT 06108 
www.connsacs.org 

Center for Women and 
Families (Bridgeport) 
203-333-2233 

Women's Center of Greater 
· .. : Danbury 

:.: ! 203-731-5204 

~.~;. ~:~.'~l Wo~en an~ Families Center 
f ;~;1 (Menden!M1ddletown!New 
: '-~§~ Haven) 

203-389-9700 

:- · 1 
., .• 1 

··- ' 

Rape Crisis Center of 
Milford 
203-878-1212 

YWCA of New Britain 
860-223-1787 (New Britain) 
860-547-1022 (Hartford) 

Sexual Assault Crisis and 
Education Center 
(Stamford) 
203-329-2929 

Susan B. Anthony Project 
(Torrington) 
860-482-7133 

Safe Haven of Greater 
Waterbury 
203-7 53-3613 

- Sexual Assault Crisis Center 
ofEastem CT 
860-456-2789 (Willimantic) 
860-437-7766 (New London) 



Connecticut Sexual Assault Crisis Services 
Member Program Contact Information 

Women and Families Center 
. (Mertden/Middletown/New Haven) 

169 Colony Street 1440 Whalley Avenue 
Meriden, CT 06451 New Haven, CT 06515 

Office: 203·235·9297 Office: 203·389·5010 
Fax: 203-237·7571 · Fax: 203·289·5595 

Hotline: 203·235~444 Hotline: 203-235-4444 

100 Riverview Center, Suite 274 
Middletown, CT.06457 
Office: 860-344-1474 

Fax: 860-346-5705 
HoUin13: 203-235-4444 

Executive Director: Robyn Jay Bage 
Program Director: Carissa Conway 

\ .; :. . '.'; . . ew on on, . :·· : ,. · .. · ·, , 
· ·; .::·. <. ::: Officei 860-4~2-0604 · · · · .. · · · < ·.::· ... ~ : .. ~,· ;,.-.~;·. ·'Hotriria:·aao-437 .. 7766 · ··. :: · · · · .· 
· :·.· .. ·.. · Exec«(lwiDireCior: Georgette Kalin ··· · · · 

.... · · Progr~m M~nager: MariaB~slneair · 

· The Center for Sexual Assault Crisis Counseling 
··and Education (Stamford) 
. 700 Canal Street, Suite 228 
· Stamford, CT 06902 

Office: 203·348-9346 · 
Fax: 203-324-2321 . 

. Hotline: 203·329-2;929 
Executive Director: lvonne Zucco 

Program Director: Sella Mushlgean 

Safe Haven of Greater Waterbury 
29 Central Avenue 

Waterbury, CT 06721 
Office: 203-753·3613 
Fax: 203·597·9341 

Hotline: 203-753·3613 
Executive Director: Peggy Panagross/ 
Program Director: Melissa Malagutti 

Connecticut Sexual Assault Crisis Services 
96 Pitkin Street 

East Hartford, CT 06108 
Office: 860-282-9881 
Fax: 860-291-9335 



1-888-568-8332 {Spani~h) 
1-888-999·5.545 · (fng/isfl} 

: Connec!lcu! Semi Amvlt Crisis Smlces,lnc. 
· connsacs.org 

RtttttJitft1.Jifim11htMI 
t!AMAAIAiiNEA~ 
· CONADENCIAl { 
GMllJITA LAS 24 : 
· HORAS DEL o[A 

·'····· ·. ·.:: . .'.' '· 

. . 

1-888-568-8332 {fspaiial) 

1-888-9.99-5545 {lnglfis) . . 

' ;~;,l~el '~ii;~~~~;,, ;~~~~·~~~.ie ;;Oi;~asi~ai · 
·: iconiejet!u .ccitiop!uopm~sd~pert<)CIII ·< ., . 
. ·.odttoi!MiB!M<~oU ·"<,:;,,_.:: .. ,.·. · . .-. .. • .. :.-. ... ,_ . ... 
'' • idorlliaii/illyrile<wifi i oios WJciol sociales ylegales 
: •lt~:ri4o!oyopoyo,il _ltud~al_t.olp.il\ . .'"i 
~CII.YtOit~d < :; .:· . . ;: • , 

Servlclo vara Vfclimas dtA~allo Stxual de Coonectk~ Inc. 
connsacs.org 
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kecord's!R~gl;trar's Office: ·. · 
: V/ate;bu,Y: 1<516. 2D3~596-2i l7. email: ·. 
· .•. rec.ords@nv.edu ~open ~·F ~am to spm ... 
·: Danbury: 2nd floor Administrati~e Office • . 
29.~;!?r?3~1 ~open MJ.Barn to Spm . 

}.t~~r2tzjj~~~t~~~2~~i~!a~~;r. · ·_ , I 
· . paribury:2nd il¢or.~ io3-797-936 1 
. [· ~ cal~ndar o,f stu~ent activity events: ... 

,:,':·nv.E!du/s~uc!ent~alendar · .-: , , · 

.. ·.~~!i~$;~JUi~~:S6lif•· ,. • · 
~an of Academic Affairs: 1<720 :~ 203:S75-8046 

.. _Dean of Student sefvices: 1<509 ~ 203-575-8012 

%:(~f:~:r.~i; ~9isis-~113. Open ;,n · 1 
• Veterans Affairs: K512 • 203-575·8006 
·Women's Center: K4D5 •. < .·· ··. -•• ·. · 

.· : nv,edu/womenscenter · · -.. · \ · · · 
·Counseling t~~~: .KS20. 203·57S·B025 ·1 
• Center for Job Placement & . · .· · 
College Opportunities: L524 •open M-F I 
Bam to 5prn • 203-575-81 sa . · · · ·. · .

1

1. 

• NVCC Bookstore: 5300 • 203-575-8075 
·.Testing Center: K519 • 203-575-8215 I 
~Alumni Affairs: 203-575-so45 : · · 
• Non-credlt/llfe-iong learning: K407. 

20:3-575.·S029 • nc@nv,edu · · 

Danbury: ·· · ...•. •. ·. , 
•'Public Safety: non-emergency: 
203-797-9361;emergency:911 (Cityof ; 
Danbury Pollee Department} · 

The following s~rvli:es are located on the 
2nd floor Administrative Office: . . . . . 
• Veterans Affairs: 203-797-9361 

. • Counseling tearn: 263-797·9361 
• Center for Job Placement & 
· College Opportunities: 203-797-9361 
• Testing Center: 203-797-9361 . 
• Non-crediVJife-long learning: 203~797-9361 

· Connect on Social Media: 

I] Naugatuc~ Valley Community College 

~'£f @Naugatuck Valley (NV) 

~nvcc_7SO 

nn.nh•.•rv-·_. . . Ooor ~ .. 
M·F Bam tc;> .5pm; 

, . . · ry: ()pen? day,s a. • .. . . . . 
;,waterbury: L52~/2~3-575-8024 • email: 

·_.·,: llbrary@nv.edu _. .text: 203·951-8189 . 
·· · , Danbuiy:2n·d floorC>r the Danbury 

: P~bllc Llbrar}t • 203-797-4505 
·:·::·· ·. ·.~;· · ........ _·, --.->·<:'.~~~.·· . ·. :' 

Academic Dlvision Leader contacts: 
' AHIEid Health: Eileen George, o.N~P • 
E6q2 ~ .egeorge@nv.edu· 2.03·575~8057 

. Bus I ness: Mitch Hoi~~s, M.S. ~ E518B. 
· inholmes@riv.edu • 203~575~8 
. IJ\BSS: Lisa DreSdn~r, Ph.D. • K600 • 
ldresdner@nv.edu ~ 203·575-S004 · 
(Uberal Arts/Bel)avlocal & Social Sden<e) . · · . · · · 

· .· STEM: P~t~r·s. ~g~~~~tro, Ph.D .• E411 •... · 
pangelastrO@nv~edu ;io3-S75~8053 · · 
(Science, Tedlnology,£ngineering&Mathl 

CAPSS (~e~t~rfo/Aca~em/c Planning & 
Student Success): . . . . . . 

• Advising; counseling, degree 
evaluations, transfe,r assistance & morel 

Waterbury: 1<519 & 1<520 • 203-575-8025 • 
open M~F Samto 5pm · 

·· :'Danbury: 2nd floor Admlrilstratlve Office· 
· 203·797~9361 • operi M·F Samto Spm ·. ·. -·.:. •,, ..... '• 

Cashle;'s/Bu~sar~Offlce: 
Waterbury: K508: 203-575-8055 ·email: 
cashlers.@nv.edu. openM·F San) to 5pm 
Danbury: 2nd floor Administrative Office· 
203·797·9361 • open M-F Sam to Spm . ,'• ! ·... -.. 

Financial Aid Office: 
.NVCC school co.de: 006982 
Waterbury: K512 • 203-575-S274 • open 
M·F Sam to Spm 
Danbury: 2nd floor Administrative Office· 
)03-797-9361 • open M-F Sam to 5pm 
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-~-- ... MEN CAN 
~~ .. :~ HOdw-'MUOfll STOP RAPE 

Connectievrsle<Jding YOice ~ 
to end sexual >'lolonc:e Jl!l'l"6"' 

Corwt4N:tlcut SelftU•I A.sn:ult Crisis Service-s 

-..c--c.a..o'll fNO.:eate1fWd)ctC~~ 

4 THIN65 YOU :£AN DO . TO 

lAKfA STAND 
· · · · · · · · · · · · · · · · · · · · Challenge the Behavior · · · · · · · · · · · · · · · · · · · · 

Explain IN'rry what he's doing is lJ1aCCePtable: "It's not okay to 
keep harassing her: She's made it dear she isn't interested." 

· · ·· ·· · ·· .. · ..... · ·· · .. · .... Ask Questions .. .. ·· · .... .. .. ..... .. · .. . ·. 
Encourage him to think about his motivation and actions: 
"Why do you want to be with someone who doesn't 

want to be with you?" 

· · ·· · · ·· · · · · · · · · · · ··· Appeal to His Best Setf 
Communicate that you respect him and know he's capable of 

making the right decision: "You're better than this. You know 
the right thing to do." 

· · · · · · · ... · · · · · · · · · · · · · · · Use "I" Statements · · · · · · · · · · · · · · · · · · · · · · · · 
State your feelings, the reason for them. and what you want 
"I don't feel comfortable being a part of this because 
it's dear she's moved on, and I think you should too." 

. WHEIIEBO· STANB? 
www.connsacs.org jfJ wdy.ct(kon""'"-"'9 



YOU CAN lv\AKE 
A DIFFERtNCE! 

• Share this brochure 

Give it to someone you believe is a victim of family violence or 

with someone you think is being abused. 
-·· · _:-. 

• Encourage victims to seek help .· .- : .. · .. · 

Offer support to those you suS'peCt are abused •. 

• Contribute financially . 

Your gift will provide comfort and support our clients. 

• Remember Safe Haven. in your will 
It costs money to provide a safe place to sleep, food, activities 
for a child or suppon for an incest sutvivor. 

• Raise community awareness 

Encourag~ your organization and/or business to host a speaker 

or sponsor "fund-ra~ing event for Safe Have.n. 

• Volunteer your time 

Providing 24-hour coverage requires us to rely heavily on .volun­

teers. Trt<ining Is provided. 

• Provide materials and supplies· 

Items needed include paper products, toiletries. deaning 
supplies. disposable diapers. bedding, sweatshirts and 

sweatpants. 

• Volurrteer. your professional skills . . 
Safe Haven ner.ds plumbing, electrical. carpentry, painting, · 

printing, catering and gardening setvices. Safe Haven maintains . 
housing and offices. that require on-going maintenance. 

. . ·- •.: 

. Safe Haven of Greater Waterbury. Inc. is a 501 (c)(3) non-profit · 

organization. Your donation is tax deductible as allowed by law. 

In a typical year, Safe Haven will provide 

• 5.200 nights of safe shelter :for :women <1nd children 

• an advocate in court for over 3 ~ 000 . victirns facing their abuser 

• more than 4. 500 coun:;eling sessions to adults and children who 
have been victims of domestic violence orsexual abuse . .· 

- educational programs to over 9.ooo .in.di\tiduals, fr9m elemen­

tary school through college 

:·.· ,·. 

:.-:· 

SAFE HAVEN 

Offices ;: . 

29 Central Ave. 

Waterbury. a 0670i ' • . 
Voice: 203.575.0388 . · · 

F~ 203~574.3306 

· BB·Main st :south; suite 203-B 

soirthqur}t>'cro64S8 
Voice: 203.262 .. 8700 . . 

Mailing address ; 

PO Box 1503 

Waterbury, a 06721 

· Domestic Violence Hotline . 

203.575.0036 

Sexual Assault Hotline 
203.753.3613 

.1. '. ' . 

Connecticut Toll-Free Hotlines 
Domestic Violence - 888.774.2900 

.. 

. : 
! . -~.: . ! · . 

'j ·'' 

Sexual Assault - BeS.999.554S (Eng.lish) : 
- 888.568.8332 (Spanish) : ...•. 

Safe·l;laven Thrift Shop 

82-H Bennett Square . 

Southbury, a 06488 

203.267.5727 

vvww.safehavengw.org 
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DID YOU KNOW? 

Safe Haven's skilled staff and volunteers believe 

that. by working together, we can inspire change, 

one life at a time_ Here's wl;ly Safe Haven exists in 

your community: 

- Dome~ic violence and•sexual as5ault cross all socio­
economic_ cultural 'and religious lines · 

·Every 15 seconds.nvoman Is battered ln•the 
United States 

• Every 2 minutes >cmeone in the United States_ is 
sexually assaulted · 

• 3.3 million children witness domestic violence 
E'ach year -

• 1 in 4 girls and 1 in 6 bo}'Swilf be sexually abused before 
they are 18 

• 97% of all rapists ne1;er spend a day in jail 

• Only 10% of .(Ill sexual assilults are reported to the police; 
4% if the victim knows the attacker 

• In Connecticut there are over :ZO.OOO arrests annually for 
domestic violence 

• Up to SO% of all homeles~_ women and cr.ildren are fleeing 
domestic violer.ce · 

:.-· ·. 

~- .·.: . :: '<:: " . ~ -~,- ·. -.: :· :·; ~ ·_:.; .. --.>~-

]\_]_).: i;-. YiOU · ·A '~.!.Tt --, if:I:J~?. · ,,·., : ... 
...... . .li.....o ..r. • "' .1._ , ~ -- : ' · - --·~- " :'; .. · ' ! 

,.· 

... : 

Does a person you -love ... 

• Make all the decisions? 

• Control what you do. who you see, where you go, who 
you tall: to? · · 

. • ConstantlY accuse you of b~iiig uniaithful? 

• Look atyou·in. vvays that are meant tO frighten? 
. . . 

• Hit you in places where bruises_ v.On't show? 

· ·DeStroy your-property or threaten to kill you or your pets? 

• Call you names. l:icl:, 5hove. 'punch; choke. spit or throw things 
at you when angry? 

• Deny their abusive actions or-worse yet. say that you exaggerate 
their behavior? · 

. . . 
: ThreatE!n to harm you. or :Your children7 

.. · _Force you to have sex? -

• Grab you or push you against walls or fumiture? . 

- Say it's your.fault when verbal> emotional. or sexual assaults 
take place? · · 

. . . 
If you said yes to. even one; you may be in an abusive relationship. _ 

'A t:E. _, -- .. -
v .. t '· 

H -~-.. rrN 
J-\Vc 

vr H-,::nr l.) .L I"-:£ 

FOR YOU. 

-~ Jfi CC8tjDV 

. : . ~--~ ::~ 1:; ~'-:; ,•r~ :;~::: ;-.~· · . i. ( : ;:·: :. _:.:~~ - · 
Tes-timonials f:roi:n .forme·r. ,clients 

~;;;;;~;;~:7~~t:~~t~lJdo~estic 
_:.;. . ··: -!:" 

Nln a time of uncertainty and fear,') was provided with a 
safe compassionate. and~i.rppo(tive environment Ufe at Safe 
Haven is just thar; a-second chance at a new life and a safe 
haven to heal and grow.': ' · · 

About us 
We offer a Safe' Haven forvioims of domestic violence and sexual 
assault by p'iovid ir;g ftee;:confidential services in a safe. canng 
environment; strivlng:to raise awareness through community 
education and outiea·i:h. Our support. counseling and advocacy 
restoces ,hope and helps people fedaim their lives. 

; ~ ; : • • • J 



Did you know? 

~ Intimate Partner/ Domestic Violence & Sexual Assault cross all socioeconomic, 

cultural and religious lines 

~ Every 15 seconds a woman is battered in the US 

~ Men are also victims & survivors of Intimate Partner /Domestic Violence & Sexual 

Assault 

ro 1 in 4 girls & 1 in 6 boys will be sexually abused before they are 18 years of age 

ro 8 out of 10 Sexual Assault cases, the victim know the perpetrator. Nearly 6 out of 10 

occur in the victim's home, a friends, relative, or neighbors 

~ 13.3% of college women indicate that they have been forced to have sex in a dating 

situation 

~ Only 10% of all sexual assaults are reported to the police; 4% if the victim knows the 

attacker 

~ 3.3 million children witness domestic violence each year 

~) In CT there are over 20,000 arrests annually for domestic violence 

At times some individuals may confuse or distort the definition of sexual assault. A clear 
and precise definition by the Connecticut Sexual Assault Crisis Services {CONNSACS) is: 

ro Sexual Assault (SA) is a general term that includes sexual harassment, unwanted sexual 
contact, child sexual abuse, incest, and rape. Sexual contact becomes assault when a 
person is unable to or does not consent to an activity. 

w Rape is a crime of aggression, power, and control in which one person forces, coerces, or 
manipulates another person to have sexual intercourse without their consent. Rape 
includes vaginal, oral, or anal penetration by any object (including fingers) and also 
includes forced oral sex. 

What is Consent: 

~ A voluntary, sober, mutual, honest and verbal agreement 

w An active agreement: consent cannot be coerced 

ro A process, which must be asked for every step of the way, at each level ... ask 

~ It is not implied or assumed ... just because you are in a relationship 

~ Consent should be obtained nrior to each act 9f sexual behavior 



The Connecticut Coalition Against Domestic Violence (CCADV) defines domestic violence as; 
a pattern of coercive, controlling behavior that can include physical abuse, emotional or 
psychological abuse, sexual abuse or financial abuse. It is a pervasive, life-threatening 
crime that affects thousands of individuals in Connecticut regardless of age, gender, 
economic status, race, eth.nicity, religion, sexual orientation or education. Victims are left 
feeling scared, confused, dependent and insecure about their ability to survive on their 
own, financially or otherwise. The children of an abused parent must contend with these 
same fears and realities. 

How to help someone who is in an abusive relationship or has been sexually assaulted: 

w Ensure them that they are safe 

w Believe them UNCONDITIONALLY 

w Reinforce to them it is NOT their fault ... they did nothing to deserve being assaulted 

w Listen to them and be patient ... respect their privacy 

w Assure them that the conversation will be confidential ... do not discuss with others 

w It is their decision to report the assault to the police ... respect their decision 

w Seek support for yourself ... this will allow you to be better to help others 

Safe Haven's skilled staff and volunteers believe that, by working together, we can inspire 
change, one life at a time. We service women, men and children. 

Safe Haven's Mission Statement: We offer a Safe Haven for victims & survivors of 
domestic/ dating violence 'and sexual assault by providing free, confidential services in a 
safe, caring environment; striving to raise awareness through community education and 
outreach. Our support, counseling and advocacy restores hope and helps people reclaim 
their lives. 

Safe Haven offers services free of charge: 24-hour crisis intervention, Individual Supportive 
Counseling & Support Groups, Adult Advocacy, Child Advocacy, Art Therapy, Shelter for 
Woman and Children, Court/LegalAdvocacy, Assistance with Temporary Restraining 
Orders, Bilingual & Bicultural staff, Accompaniment/ Advocacy for sexual assault survivors 
& their loved-ones throughout medical, police, & court procedures, information & referrals. 

24-hour English & Spanish hotline (statewide) 
888-999-5545 (English) - 888-568-8332 (Spanish) 

Need Help? Someone is available 24/7 

Safe Haven of Greater Waterbury, 29 Central Avenue, Waterbury, CT 06721 

Domestic Violence Hotline: 203-575-0036 Sexual Assault: 203-753-3613 

Women's Center of Greater Danbury, 2 West Street, Danbury, CT 06810 

Domestic Violence Hotline: 203-731-5206 Sexual Assault: 203-731-5204 

If you are interested in getting more information or have any questions, please contact Safe 
Haven at 203-575-0036. Ifyou need help, please call the hotlines, all calls are confidential. 



"' 'TU PUEDES HACER LA 
DifFERENCIA! 

• Comparte cste foReto 
Entreg<Jselo a illguien que usted crea que es vfctima de Ia violenda 
en Ia T.lmilla o a alguien que usted piense que esta slendo abw..ada. 

• lndta a Ia vfctima que busque ayuda ·- ..... . . 
Ofrezca apoyo a las personas que usted sospecl'ie que· estaii :Stendoi: :::z~: 
abusadas. ..· ,,: :-.· . ·· . .. , .... · . ~ ':,·'··"o;;·::: ··~~< 

• Contribuir finandc:ramente : . . · . 
Sus donadones proporcionara comodidad y ayuda a nuestros : 
cllentes 

• Recuerdate de Sate Hav;en en tu testamento 
Cuesta dinero para prov.;r un Iugar seguro para dormir; com ida, 

actMdades.para un n(i\o. o el apoyo para una sobrevMente de 
incesto 

• Condentizar:a·la comunidad 
Ani me a :su prganizaci6n·y negocio para organ liar un locutol'o 
patrocinar un even to de. iecaudaci6n de fondos para :Safe Haven 

• Dedica tu tlempo 
Proveemos una cobertura 'de 24 horas que requiere que ' 
dependemos mucho de los voluntaries. Se ofrece entrenamlento. 

• Proveer materiales y suministros . · 
Elemento5 necesarfos lncluyen productos (je papel, artkulos. de 
tocador •. artiOJlO$ de limpieza, pai\ales d~ables. ropade cama; 
camiseta-s y pantalones deportivos. 

• Ofrezca :sus tlabi!idades profesionales 
Safe Hav~ necesita de los servicios de plomeros, electriclstas, . 
carpinter~s •. pintadores. proveedores de comidas y jard!neros.Safe 
Haven manticne.vivienda y oficinas que requieren un mantenimiento · 
contlnuam!!nte. 

Safe Haven of Greater Waterb·ury es una organiZad6n 501 (c)C3) : 

sin iir.es de lucro. Su dof)aCion es deducible de impuestos segun lo 
permitido por Ia ley. . . · . . 

En un aiio tipico. Safe Hav.eo provre : 

. ' 5, 200 noches cle refugio seguro para J.)S mujeres y los nifios 

• una defensora en Ia corte por ~s de:3,000 .,ictimas que enfrenta 
su abusador 

• mas de 4,500 sesiones de .consejerla a los adultos y niiios que hat\ 
side victirnas· de violencia dome:rtica o abuse s~ual 

• programas educatlvos para rn.ls de 9.000 pcl"'..ooas. ,de las escuelas 
de prima ria hasta Ia unlversidod 

;;:;·_ .-_i:· 

·:.: 

SAFE HAVEN· 

Oficinas 
.29 Central Ave. 

I 
Waterbury, a 06702. 
Voice: 103.575.0388·! ' 

Fax: .203.574.3306 

.. Ba Mai~ .St South. Sutte 26'ii~ : 
.. Sou:ttlbu~; ~Q548S ' ;:; : 
voice: zo3.i62:87oo 

Direction Postal :· 
PO Bor. 1503 . 

Waterbury, a 0672.1 ' .. 

unea Caliente pare Violemcia oomestica 
?.03.575.0036 ... : : .~ :' . . . :'····' 

Linea Caliente para Asalto Sexual ·. · 
.203.753.3613 

Connecticut llneas telef6nicas gratuita~ ·. 
Violencia Domestica - ·888.774.2900= 
A.<alto Sexual - S88.999.5545' .0ngles)· 

-888.568.833.2 !~~iit;~O: .... 
··.·:· 

Safe Haven Tienda de Segunda Mano, ·· 
82:-H Bennett Square 
Southbury, CT 064S8 
203.267.5727 .· 

•: .... : 
.. '. ::· ~ '··· 

:..··. _:: .·' 

.. 

: ' . ;~ \ ! . . . 
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~,;i~lll~l!i' 
www.safehavengw.org 

1
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Find us 011: I] facebook. 
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LSABIA USTED? 

Los empleados y voluntaries cualificados d~ Safe 

Haven m~en que, trabajando juntos, podemos 

inspirar cambios, u.na vida a Ia vez. Esta son 

las razones porque Safe Haven existe en tu 

comunidad : 

• l.a violenciil dome~ica y el Clsalto sexu<>l cn.aan todas Ia ~ lineas 
socioecon6micas, .i:tJitur'ales y rellglosas. 

• Cad" 15 :.egundos una mujer es golpeada en los Estados Unidos 

• Cdda 2 minutos a\guien en los Estados Unldos c.s aSdltado 

s•.!Xualmente 

• 3.3 millones de nines son testigos de violenci;; domestica c;;da aiio 

• 1 de c.l da 4 niiias y 1 de <:ada 6 ninos seran abus~dos sexualmente 

<lnte> de Cllmplir los 18 uiios 

• 91% de todos los violadqres nunca pasan un dia e:' Ia dlrcel 

• S6lo el 10% de tod<ls las agresiones sexuales son reponadas a Ia 
policia; 4% si Ia victima conoo? at agrescr 

• En Connecticut hay nl<is de 20.000 arrestos anualmente de ~iolencja 
dcmestir.:.cl 

Hast?. cl SO% de toda; tas ·niujeres y niiios sin hagar estan huyendo 
Ia violcnc.ia dorn<':.,1ic;, 

LERES TU tJl\JA 
VIC'1~l}-A.A? 

z_Una personc: que 21r11as ... 

• Toma todas las decisiones7 

• Controla todo lo que h<Kes. qulen ve!, adonde vas. y con quien 
hablas? constantemente te acu,_, de ser infiel? 

• Te mira en formas que estan destinados a ':lsu5t3r? 

• Te golpea en lugare;; donde los rnoretones no se vean? 

.• Destruye tu prcpieddd y amen;;za .;n rna tarte a ti y tus mascotas. 

• Te ofende. te da patadas. empujones. golpes. estrangula. te escupe 
o te tlra cosas cuo.ndo esta enojado7 

• Niega sus acciones abusiv,;s o. peer aim, dice que usted exagera su 

comportamiento' 

• Te amena;:a con hac.erte dai\o a ti y a sus hijos? 

• Te obl iga "tener rel.aciones sexuales? 

• Te agarra o empuja contra las paredes o.los muebles? 

• Dice que es tv culpa cuando las agreslones verbales. emocionales o 
~exua les pasu n? · 

Si usted contest6 si a uno de esta!; preguntas, usted puede .estar en 

una retad6n abusiva. 

SAFE· 
HA.VEN: . 
ESTAAOJ)f 
PARJ. .. TL 

-~IIi ccalov 

Testimonios ; de :anti~~~$ dientes . 
"Safe Haven me ~i~61a Vi dar . • • 

"Safe Haven ha~e ~briinvie~tes de vkt.imas de violencia 
domestica. • · · ·· 

. . . . . 
"En un momenta de incertl~umbrt! y mledo, me ojrecieron un 
ambiente comj:uisiVo y de ajxiya 'seguro. La vida en Sofe Haven 
e5 s6/o cic, una .segundo aportunidad para una nuevo vida y un 
refugio seguro·pa.ra. ctJrar y .aecer. • 

£.Quienes s·m::Oos? · 
Ofrecemos un. refugio 5eguro pora l<ls victimas de violenda domestic.a 

y asalto. sex8al ofreCiendo setvicios gratuitos y confidenciales en un 
ambiente seguro; tratancro de crear concienciil a travf:s de Ia eclucad6n 

y alcance c~mJnttar!o: Nuestro apoyo. Ia consejeria. y Ia defensa 
devuelve.l<) ~j)erani<l y ayuda a Ia gente a recuperar sus llidas. ' . . 
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Naugatuck Valley Community College Is committed to providing a safe and encouraging 
Intellectual environment for students and community members, with a focus on 
prevention and education that extends beyond the classroom. 

The College offers a range of holistic services for special groups of students like th?se 
returning to college after military service, those with lMtulrul and/or RllY~ disabilities, 

. those from !2.lvcl.!.K211ll: households and first generation college students. We also host a 
number of~~ whose members self-Identify based on special 
interests, areas of study, religion, race and gender. 

Non-Discrimination and human diversity 

Notice of Non-Piscrlmlnatlon. 

We value diversity at Naugatuck Valley Community College among our students, 
employees and community partners, knowing how differences In perspectives, 
e~perlences and abilities contribute to the rich fabric of our college and the ability to 
achieve Its mission. Contact our Multicultural Coordinator through the Women's Cenlli. 

Sexual assault resources and support 

Student Life 

_] (~) 

Olflces & Dep..rtments 

The College has zero tolerance for sexual misconduct. We urge you to report assaults against members of our community, and encourage those individuals 
dealing with trauma to seek the support and care they need. As we work to create a one-stop resource that will assist you In understanding and accessing the 
resources and support available to you and all members of our community, please contact Public Safety, the Dean of Student Services, a member of our 
counseling team or the 'li2.IJ1W::i~ to start receiving support immediately. You can also view a list of illl!2l .. ~il.~.vlolence resources 
available in the community. 

NVCC's Sexual Assault Resource Team (SART) Is designed to provide a collaborative victim-centered team response to sexual assault. The mission of SART Is 
to provide services that ensure a transition from victim to survivor for every Individual whose life Is Impacted by sexual violence. SART members can provide a 
survivor with referrals and general information regarding sexual assault: 

• Dean of Student Services: SM.~.!!.~- 203-575-8065 

• Counseling Services Office: Sar:nJ@)oh[lson • 203-575-8192 

• Faculty: Qlrlstlne Cocchlola · M~y_er - 203-575 ·6284 

• Senior- and mid-level staff: j:ileen~ • 203-596-8&59 

• Safe Haven of Greater Waterbury: Louisa .P..r..!ntl & ~~ll!~9.YJ1i - 203-575 -0388 

NVCC has also established the College Resource Team (CRT) to support victims and survivors of sexual violence, dating violence, stalking and intimate partner 
violence. The College has partnered with Safe Haven of Greater Waterbury to provide educational resources and support to the campus community on these 
Important Issues: 

• Tltle JX Coordinator: JilliLU. ~.I.!!.l.~~'l.!)iQ!l - 203-575-8043 

• Dean of Student Services: Silr~td:ll!9S:I - 203-575-808& 

• Administration and Public Safety: omcer Adan Gorlsbtl- 203-575-8112 

• Counseling Services Office : SAmuel Joh.Q~QH · 203-575·8192 

• Faculty: ~hrlstlne CocchiQ!it:J!lg_y~- 203-575 8284 & Kat_ll!M!1.ill!~.DS (alternate) - 203-596-861& 

• Senior and mid-level staff: ~Jieef1.Y_!!_91Qe- 203-596-8659 

• Safe Haven of Greater Waterbury : bQuisa Print~ - 203-575-0388 

• Waterbury Police Department: ~9~-~QLR~.n~~.J:JarY!lY- 203·574·6915 

Campus safety 

In order to facilitate a culture of openness and shared diversity, the College relies on a well-staffed PliliJK..Sale.ty.QellAliOlent to monitor the campus 
environment and respond to potentially harmful activities. The Department supplies an annual ~.n:u>u.s .. Qtm~.reP.Qft .and provides one of multiple venues for 
students to @llJllt~ on campus. 

Community Resources 

9114/2016 9:56AM 



NVCC Safety & Support Services for Students and the Community http://www.nv.edu/Student-Life/Safety-and-Support 

2 of 2 

Food Assistance In CT: 

CT Food Bank 
203·469-5000 

SNAP Program 
1-800-842- 1508 

Food Stamps 
1-860·560·2100 

Souo Kitchen . Homeless Shelter 
203 -754 ·0000 

I:!Mth Care Insurance Assistance In CT 
203 · 575-9799 

tllu1n.g_fJ.r.K .Home Assistance 
203·969-1830 

Housing Anlstance In CT: 

Legal Aid In CT: 

Q Legal Aid P~o[i!lll 

1-800-453 -3320 

Fuel and Utilities Assistance In CT: 

r ue I Assistance By .I2illl 
Uti IItle s Assistance 

Call : 211 or on the web at : llllP~ii..IYXI.W,.~t!&t,9.cg/Jil!.f.~v!l&:m 

~t omo I Bookstore I Contact Us I Employment Opportunities I Maps & Directions i Login 

N Naugatuck Veley Commun~y Cof>ege 750 Chase Parkway, Waterbury, CT 06708 (203) 575·8040 
N e 2016 Nougotuck V•&ey Communty Colege. AI Rllhls ReseNed. 

9/ 14/2016 9:56AM 
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Public Safety 

Campus Cr ime 
Report 

Emergency Phones 

~ mergency 
Response Plan 

myCommNet Alert 

. Parklno 

Responsibilities & 
Services 

Smoking 

Weather Closings 

Public Safety 

The Public Safety Department welcomes you to Naugatuck Valley Community College. 

We are a law enforcement/publlc safety agency responsible for the enforcement of campus 

rules and regulations and local, state and federal Laws. 

All NVCC Pollee Officers are trained at the Connecticut Pollee Academy and derive their powers 

of arrest from the Commissioner of Public Safety. 

Mission Statement 

The Public Safety Department at NVCC provides the 
campus community with proactive, professional 
policing services. As an Integral link In the learning 
environment the Department responds to the 
changing needs of the college by stressing prevention 
above response, planning above reaction and service 

to all. 

L_c= _ _ _ ~ (Cil 

Offices & Dcp<~rtmcnts 

r·····- ···- ·· · - ·-- - --- - .. ·- ··- ·; 

I Contact Information \ 
! 
j The Public Safety 
i Department Is located on the 

Waterbury campus of 
NVCC In Room 122 of the 
CORE Building. 

The department may be 
I reached from off campus by 

dialing : 

ROUTINE CALLS 
(203) 575·8113 

EMERGENCY LINE 
(203) 575-8112 

On campus utilize the 
extensions 8113 or 8112. 

' Hours of Operation 

The department Is staffed : 
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VICTIMS OF CRIME IN CONNECTIClfT HAVE RIGHTS 
WHICH ARE PROTECTED BY LAW. 

All VICTIMS HAVE RIGHTS THAT INCLUDE: 

ASSISTANCE in obtaining immediate medical care, if required. 
THE RIGHT TO REQUEST TO BE N011FIED of court proceedings; 
including arrest, arraignment, and release of the offender. 
THE RIGHT TO BE PROTECTED from harassment from an employer for 
appearing as a witness if you have received a subpoena_ 

THE RIGHT TO HAVE PROPERTY RETURNED if it was seized by police 
in the investigation or prosecution of the crime committed against you. 
THE RIGHT TO MAKE AN APPUCA110N FOR COMPENSA110N for any 
bodily injuries you have suffered as a result of the crime. 

THE RIGHT TO REQUESTTO BE INFORMEDofservicesand agencies 
that can help you·- including the assistance of a Victim Advocate. 

IF YOU AREA VICTIM OF FAMILY VIOLENCE, INCLUDING THREATS 
OF VIOLENCE, YOU CAN EXPECT: 

• Criminal 
- A police officer has the responsibility to decide whether or not to 

make an arrest; an officer can arrest with or without your consent if 
the officer believes a crime has been committed. 

- You have the right to request the arrest of an offender and the right to 
file a complaint with the police. 

- A person arrested for a famny violence crime must appear in court the 
next court day, at which time a victim can request a protective order. 

- There are family violence victim advocates in each court to provide 
services and support to victims. Family Violence Intervention Units in 
each court evaluate cases and provide services for both victims and 
offenders. 

- You can contact the clerk of the court to know the court dates of the 
offender. You are encouraged to keep in touch with the victim 
advocate or family relations to see which court hearings are important 
for you to attend. 

• Civil 
-To obtain a court order to stop further physical injury or harassment 

contact the derk of the civil court, family violence victim advocate or a 
lawyer. 

TO RECEIVE MORE INFORMATION ABOlfT THESE AND OTHER 
RIGHTS OF CRIME VICTIMS AND THE SERVICES THAT ARE 

AVAILABLE TO HELP YOU, CALL: 

THE OFFICE OF VlCnM SERVICES 
1 -800-822-8426 (Monday- Friday 6:30 - 4:30) 

For 8 listing of some services available in Connectirut, see other side. 

CRISIS SERVICES 

Domestic Violence Programs (24-Hour Hotlines) 
To contact a family violence victim advocate and for emergency shelter, 
counseling and other services. 

Ansonia 736-9944 Hartford 
Bridgeport 334--6154 Meriden 
Danbury 731-5206 Middletown 
Danielson 774-8648 New Britain 
Enfield 763--4542 New Haven 
Greenwich 622-0003 New London 

527-0550 
238-1501 
347-6971 
225-6357 
789--8104 
447-0366 

Sexual Assault Crisis Programs (24-Hour Hotlines) 

Norwalk 852-1980 
Sharon 824-1080 
Slam ford 357--8162 
Torrington 482-7133 
Waterbury 575-0036 
Willimantic 456-9476 

To access counseling and advocacy services for adults and minors. 

Bridgeport 333-2233 Milford 878-1212 Stamford 329-2929 
Danbury 731-5204 New Britain 223-1787 Torrington 482-7133 
Hartford 522-6666 New Haven 624-2273 Waterbury 753-3613 
Meriden 235-4444 New London 442-4357 Willimantic 456-2789 
Middletown 346-7233 or 635--4424 

Child Abuse Care Une .. ---·-··-----· ·1 -800--842-2288 

INFORMATION AND SUPPORT SERVICES 

OtriCe of V~etim Services·---· ··· ···· ·------·--· --· --· ··1-800--822--8428 
For information about victim compensation, victim notification, 
victim advocacy and support. 

Mothers Against Drunk Driving (MADD) ... .. .... .... ... 776--4746 
For support and information regarding alcohol related crashes. 

Survivors of Homicide, lnc·--------·----···-871-<:;776 or 266-4321 
Foe support group information pertaining to families and friends 
of murdered victims. 

lnfcX.ine .. ·-----·-· .. ·--·---- ·--·--· . -----·------·- ........ . ---·-- -1 -800-203-1234 

FOR MORE INFORMA110N ABOUT SERVICES IN YOUR AREA CHECK 
THE USERS GUIDE IN THE WHITE PAGES OF YOUR TELEPHONE 

BOOK FOR "COMMUNITY SERVICES TELEPHONE NUMBERS"_ 

NAME OF POLICE OFFICER 

POLICE DEPARTMENT 

CASE NUMBER r OURT LOCATION 

PROVIDED BY THE CONNECTICUT JUDICIAL BRANCH 
OFFICE OF VICTIM SERVICES 
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Professional Development Log 2015 

Date Seminar Type (webinar, Conference, etc.) Brief Description of 

state wide conference on 

1/9/15 Title IX Awareness Conference- Hartford Title IX issues 

discussion on protocols, 

1/13/15 Preventing & Responding to Intimate Partner Violence on Campus Conference prevention & more 

Explore many ways alcohol 

intersects 

3/4/15 Examining the Connections Between Alcohol & Sexual Assault Webinar w/sexual violence 

provides info on a model 

bystander 

3/24/15 Initiating Green Dot Violence Prevention on Campus Conference intervention program 

3/24/15 LGBT Rule Webinar 
to support, intervene, & 

4/8/15 A Sexual Assault Awareness Day Conference prevent sexual assault 

4/23/15 Title IX webinar webinar 

5/4/15 Title IX Awareness Training training 
training for supervisory 

5/8/15 Preventing Sexual harassment in the Workplace Training Training employees 

Ways in which Higher 

Education is failing 

transgender students and how 

5/12/15 Supporting Transgender Webinar Webinar they can be supported . 

6/12/15 Required Employee Title IX Awareness Training ; 

6/29/15 Sexual Violence Interventions for Latino Communities Conference -



NVCC Sexual Assault Awareness Events on Campus 2015 

1. Sexual Assault & Consent- Self Esteem & Social media- Internet Safety and Predator Danger-

3/3/15 
2. Painting of Nails (Pinky-Teal)- Domestic Violence Prevention- 4/20/15 Table set up for day 

and evening students - Awareness Day with Safe Haven 
3. Donated $1,000 to Safe Haven-Student Club raised funds from Campus Event- August 2015 

event donated Sept. 2015 
4. Campus Conversation- Healthy vs. Unhealthy relationships- Domestic Violence Awareness 

10/12/15 
5. Campus Conversation- Domestic Violence Awareness 11/9/15 
6. Self Defense Seminar w/students -12/10/15 
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Healthy vs. Unhealthy Relationships 

October: Domestic Violence Awareness Month 

... ... 
Pizza lunch provided to those who 

sign up by October 7 in 

Student Activities, Room 5514. 

October 12, 2015 

Room: L501 

c­.ll 
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Program time: 12:45-1:45pm 

Sponsored by the Student Government Association, Student Activities. 

Additional events will be sponsored monthly. 


